Agenda for change: the use of culture as a resource for regional development aid 
Cairo (Egypt), 13- 15 February 2012

Outline

Length:  three days

Language:  primary French, summaries in English and questions and answers bilingual

Support to the seminar: French and English

Target Audience:

This is a seminar for heads of operations and personnel managing and implementing programmes with potential to integrate a cultural component (support to civil society, strengthening the rule of law, governance and democracy, job creation by supporting the professionalism of the creative industries and heritage sectors).  

Objective:

 The seminar aims to provide participants with the tools to communicate and cooperate with local authorities and other donors in the preparation of a cooperation program able to integrate cultural expressions in support of their development goals.
Objectives:
· To promote understanding of the socio-economic dimension of culture and its potential for employment, wealth creation and the fight against poverty
· Have a better understanding of how to use and promote the cultural dimension as an element of support for development programs in human rights, democracy, reconciliation and conflict resolution
· Contribute to a better use of the terms of implementation of cultural cooperation, its challenges, its tools and better understand the differences between cooperation and cultural diplomacy (and mechanisms for the latter)
Methodology:

·  Theoretical framework and definitions
·  Reference to field projects in progress
·  Exchange of practical experiences ("best and worst practices")
·  Presentation of strategies and tools for implementation
Expected Results:

· The economic, social and human consideration of culture are understood
· The issues of use of cultural expressions as a leverage for Democratic Change are understood
· Participants have the tools and models for use them when preparing programs and projects including cultural parameters
Organization of the course:

 3 Days

 18 Hours

 6 Modules

Plan 

February 13
8.45h – 12.30h with coffee break

Introduction. Agenda for Change: A new framework for culture and development 
M1. The international debate on culture and development

M1-1. Questions of vocabulary: development and culture
M1-2. The risks of not taking into account culture in development policies
M1-3. The marginalization of the cultures of the South in globalization 
M1-4. Cultural development of the South in the core of the international agenda

14.00h – 17.00h with coffee break

M2. Culture, cross-cutting element of the development process

 M2-1. Cultural identity and development

 M2-2. The cultural dimension of economic development

 M2-2. Culture in its function of social cohesion

Examples and good practices: 
· Anna Lindh Foundation - Egypt
 M2-3. Putting culture at the service of democracy, human rights and conflict resolution. Case Study
Examples and good practices: 

· Documentary "½ Revolution" - Egypt

· Project "Rising stars" - Egypt 
 M2-4. The articulation civil society / culture
Examples and good practices: 

· Belarus Free Theatre and other initiatives – Belarus

· The Freedom Theatre  - Palestine 

18.30h – 20.30h

Visit to the projection of "Rising starts" 
February 14
9.00h – 12h

M3. Visit to cultural projects 

Nubre – Enhancing contemporary design in Upper Egypt
14.00h – 17.00h with coffee break

M4. Culture as a lever for employment

 M4-1. The economic impact of culture

 M4-2. Cultural industries
Examples and good practices: 

· Creative Industries in Jordan 
 M4-3. The structuring of the cultural sectors

 M4-4. The particular case of cultural heritage
Examples and good practices: 

· Cultural Heritage Project in Algeria 

· Intangible Cultural Heritage and Development - India
 M4-5. How to assess the economic contribution of culture?

Examples and good practices: 

· UNESCO: Culture for Development Indicator Suite
February 15

9.00h – 12.30h with coffee break


M5. Conditions for the development of the economy of culture

M1-1. Cultural Policy: Definitions and Issues
M5-2. The legal environment: laws of culture and regulatory framework
M5-3. Human resources and training
M5-4. Competitiveness of the cultural sector
M5-5. Stimulate demand and develop new markets

Wrap-up and conclusions: P. Peyredieu du Charlat, Raymond Weber
16.00h (TBD)
M6. Visit to cultural project 

Opening of the exhibition "Art at Work" in the Park Al Azhar
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