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DELEGATION OF THE EUROPEAN UNION TO AUSTRALIA

Gender Action Plan III 2021-2025 
Country Level Implementation Plan 
 AUSTRALIA

1. Context for EU action gender equality and women’s empowerment in the country 

· Australia’s performance in terms of gender issued is mixed. Its ranking in various gender indexes varies wildly (44th according to the World Economic Forum Global Gender Gap Index 2020 – by sub index however, 1st for Educational Attainment, 49th for Economic Participation & Opportunity).  From a regional perspective (East Asia & the Pacific) its position is much more advanced. The theme – in particular the scourge of gender based violence - has recently taken center stage and activated a strong societal reaction that is being translated into new policy commitments.  

· Australia’s third UPR exercise lead to inter alia the acceptance of several recommendations re. gender issues - see Annex in the Gender Country profile. 

· This Plan was drafted on the basis of the Gender Country profile and in complement to the Human Rights and Democracy Strategy for Australia 2021-2024 and the priorities identified therein. Discussion with Member States’ counsellors provided the main input to the first draft of the CLIP. The key elements of the plan once approved will be discussed with relevant CSOs in the course of 2021-22 and in view of the implementation of the relevant UPR recommendations referred to above and domestic developments, including the National Women’s Safety Summit. This may lead to amendments and adaptations of the Plan.

· The template provided by HQ is more suitable for countries where development cooperation is in place. This is not the case of a developed country like Australia. As such the template and its relevant processes (incl. CSO consultation) had to be modified and adapted to local circumstances (Working level discussion with HQ confirmed the opportuneness to do so).

· CLIP will contribute to eventually help implementing the relevant provisions of the EU-Australia Framework Agreement, namely Art. 53 thereof: “The Parties agree to enhance cooperation in the field of employment and social affairs, including in the context of globalisation and demographic change. Efforts shall be made in promoting cooperation and exchanges of information and experiences regarding employment and labour matters. Areas of cooperation may include exchanges on employment policy, regional and social cohesion, social integration, social security systems, industrial relations, lifelong skills development, youth employment, health and safety at the workplace, non-discrimination and equality including gender equality, as well as corporate social responsibility and decent work” (emphasis added).    
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2. EU and MS action(s) supporting gender equality and women’s empowerment

· Australia’s status as an advanced democracy with high participation rates in political and social processes limits the number of opportunities where EU and Member State action can provide real added value. For the same reasons the Human Rights and Democracy Strategy for Australia 2021-2025 had to make a choice of priority actions, taking into account the limited resources that EU and Member State Embassies can devote to these issues. It should be noted that family, domestic and sexual violence continues to be a major health and welfare issue for both the EUMS and Australia.  

· This said a number of both broad and specific actions relating to gender equality and women’s empowerment are possible and advisable, namely: 

· EU and Member States to consider inter alia gender perspective in the selection process of diplomatic posts (incl. management posts) in the country, especially for posts that have never experienced gender diversity. For example, to date there has never been a female Head of Mission or Political Counsellor or Trade Counsellor at the Delegation of the European Union to Australia (nor in the previous Delegation of the European Commission to Australia) – on the positive side, currently  almost half of Member State HoMs is female; 

· EU to propose to AUS a specific subchapter on domestic gender issues in the EU-AUS human rights consultations, with a particular focus on the implementation  of relevant recommendations AUS has accepted or noted in its third UPR – If accepted, the exchange would have to be reciprocal, with domestic gender issues in EU / MS being subject to the same scrutiny;

· EUDEL to monitor and report on gender issues on a regular basis, either via specific sub chapter of the annual implementation report of Human Rights and Democracy Strategy for Australia 2021-2025 or, when needed, on an ad hoc basis. A particular attention to be paid to the implementation of relevant recommendations AUS has accepted or noted in its third UPR;

· EUDEL and Member States Embassies / High Commissions to continue exchange with and support to the Australian Human Rights Commission and NGOs, and consider specific gender-issue related actions, especially related to the implementation of relevant recommendations AUS has accepted or noted in its third UPR;

· Continue ongoing cooperation and work in addressing gender issues in the domain of development cooperation, through the EU-Australia Development Dialogue. 
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