Action: Skills for Employment in Mozambique – Foreseen amount EUR 15 million  

a. Summary (Section 1.2 of the Action Document)
Skills development and lifelong learning are fundamental enablers of decent work; 
productivity and sustainability that can raise the value and output of labour empower workers and promote inclusive and sustainable growth. However, in Mozambique, the low level of education and of technical and vocational education and the mismatch between skills and the needs of the labour market, due to lack of strategic planning and financing of the sector as well as lack of formal employment opportunities within private sector companies, is a major hurdle for youth’s employability. This also affects the performance of businesses and the attractiveness for private sector investment in the country. Skilling, reskilling and upskilling throughout all stages of life is the precondition and an accelerator for people to access decent work and income opportunities and enable smooth transitions into, and within, labour markets. This Action aims to enhance the supply and the demand-side of skills development and employment opportunities, as well as improving the conditions for the transition from education and training to the labour market. The Action will contribute to the achievement of SDGs 1 (no poverty), 4 (quality education), 5 (gender equality), 8 (decent work and economic growth) and 10 (reducing inequalities).
b. Intervention Logic for the proposed action (Section 3.5 of the Action Document)
The overall objective of this Action is to enhance opportunities for youth to obtain decent employment. The specific objectives are (i) to improve skills of young Mozambicans, with a focus on women, in line with labor market needs; (ii) to promote local employment and income opportunities, particularly for youth and women, by increasing the competitiveness of entrepreneurs / Start-ups and MSMEs; and (iii) improve labor market insertion and the use of active labor market instruments.
The Action will contribute to enhance employability of Mozambican youth and women by (i) strengthening and involving the private sector in the definition of job descriptions, occupational standards and curricula, as well as in the training delivery; (ii) increase the competitiveness of the private sector via upskilling and on-the-job training and, (iii) promote sustainable public-private dialogue and partnerships. The Action will cover the whole country with a specific focus on the North and areas around strategic transport corridors (Nacala, Beira, Maputo). It will build upon lessons learned from former and ongoing EU projects such as +EMPREGO and VET Toolbox II “Skills for Transport”. In line with the Global Gateway, this Action will focus on skills development and employment promotion in a few selected economic sectors considered the most promising and impactful in terms of creating sustainable opportunities for income and employment for youth in the country. 
The Action is embedded in Priority area 2 “Growing Youth” of the Multi-Annual Indicative Programme (2021-2027), in particular, to Objective 4 and one of its expected results “Enhanced opportunities for youth to obtain decent employment: boosted inclusive employability of youth by equipping them with labour relevant skills and accompanying their transition from school to work”. It is aligned with the Action included in AAP 2022 to promote digital skills and inclusiveness (VaMoz Digital! – EUR 10 million). 
c. Implementation modality (Section 4.3 and 4.4 of the Action Document)
The Action will be implemented through Indirect Management with Member States with successful experience in the sectors of skills development and employment in Mozambique. 
d. Where applicable, key element of the TEI (transformative Impact, contribution from other Team Europe stakeholders, including where possible information modalities) (Point 9 of Section 1.1 -Action Summary table-and Section 1.2 of the Action Document)
This Action will contribute to TEI e-Youth which aims to unleash the full potential of Mozambique’s youth through bold actions across public, social and private sectors to address education, employment and empowerment (Triple E) in a context of digital transformation. Economic empowerment will have an effect on their capacities to play a significant role in decision-making processes and be drivers of social and political change. The Action will focus on skills needed for the transition towards a smarter and greener society, in line with the Global Gateway. As such, this Action will also contribute to the national TEI Green Deal. 
e. Political impact (Extract from Section 2.1 of the Action Document)
Every year, more than 500,000 young people enter the labor market, but hardly find any income and employment opportunities. Existing training offers are not geared to the needs of the private sector and the labor market and do not provide young people with the necessary skills to generate an income through self-employment. The local private sector remains too informal and unproductive to access new and more formal markets and offer sufficient employment opportunities. The workforce remains under-qualified, which hampers the productiveness of the private sector. The current situation of skills mismatch and youth unemployment (women 24%, men 20%) leads to increased frustration and marginalization. This has been identified as being one of the underlying factors for the instability in the Northern region. When it comes to long-term solutions for unemployment, the public and private sector have to join forces in reaching out to formal and informal economic sectors. Training offers have to be designed and implemented together to be opportunity-driven and market-oriented, while matching instruments, such as professional orientation, job fairs, internships and in-company training apprenticeship, life-skills trainings, alumni networks need to be reinforced. 
This Action seeks to promote better coordination and facilitating the joint effort of the public and private sector in creating skills development opportunities that are in line with market opportunities (self-employment) and private sector needs. Digitalization and globalization, along with demographic and climate change, are transforming the world of work and opening new opportunities, but also new challenges. A new generation of skills and a lifelong learning ecosystem need to be jointly developed and implemented by governments, private and social partners to ensure a just and inclusive transition to a future of work that contributes to sustainable development in its economic, social and environmental dimensions. Equipping young people, especially young women, with the skills needed in the current and future jobs will increase their chances to obtain decent employment and income opportunities, while at the same time strengthening the private sector. In order to ensure that no one is left behind, the system should be accessible to all, creating income and employment opportunities for those living in the most vulnerable situations. 
f. Domestic policies (Extract from Section 2.1 of the Action Document)
Over the last decade, the Government has been reforming the technical and vocational education and training (TVET) system to enhance its quality and relevance, strengthening linkages with the private sector to respond better to their needs. The Government established the National Authority for Professional Education (ANEP) whose mandate is to improve, regulate, and provide quality assurance of TVET, including the approval of professional qualifications with competency-based curricula. More recently, the Government has created two specific State Secretariats, namely, the State Secretariat for Youth and Employment (SEJE) to promote youth empowerment and employment, and the State Secretary for TVET (SEETP) to promote technical and vocational education and training. Better education and training and more employment opportunities for the youth are at the top of Government’s agenda, supported by the Government five-year Plan (2020-24) priorities: "improvement of training standards" and "job creation", and SEJE’s strategic Plan (2020-2024) to educate, employ and empower Mozambican youth.  
g. Key stakeholders (Section 2.2 of the Action Document)
The main stakeholders of the Action are young Mozambicans, as actors of change to lead the socio-economic transformation of the country, the private sector in general, public and private training providers, other non-governmental partners and EU Member States active in the sectors of training and employment. Key government stakeholders in the Action will be SEETP (State Secretary for Technical and Professional Education) and SEJE (State Secretary for Youth and Employment). 
h. Risks (Section 3.4 of the Action Document)
[bookmark: _GoBack]Some of the identified risks are the (i) lack of political will and effective articulation / coordination between SEETP, SEJE and the Private Sector; (ii) lack of interest from the private sector to establish sustainable Public-Private dialogue and partnerships, and (iii) lack of political commitment to implement regulations of existing legislation that promotes employment. Poor digital infrastructure, low electrification rate, underfinancing of the TVET sector, and the continuation of insecurity in the North also constitutes risk factors for the implementation of the Action.
i. Contribution to targets (including Global Europe, INTPA and EU targets and expected amounts) (Point 9 of Section 1.1 -Action Summary table- of the Action Document)
	☐ Migration and forced displacement
	Amount: 

	☐ Climate
	Amount: 

	☒ Social inclusion and Human Development
	Amount: 

	☐ Gender[footnoteRef:2] [2:  For Actions marked G0, justification needs to be provided below the table ] 

	☐ G0 ☒ G1 ☐ G2

	☐ Biodiversity
	Amount: 

	☒ Education[footnoteRef:3]	 [3:  This target is specific to INTPA. If the action is marked as contributing to the Education target, please make sure the target on “Social inclusion and Human Development” is also marked.] 

	Amount: 

	☐ Human Rights, Democracy and Good Governance[footnoteRef:4] [4:  Thematic target for geographic programmes (at least 15%) in delegated act.] 

	Amount: 



