
	Course Title
	Training on Employment in EU Development Cooperation


	Objectives
	The four day training course is designed in response to the need to bring together employment-related concepts and apply them in the context of inclusive growth, in line with the “Agenda for Change” Communication. 
The main objective of the training is to improve knowledge among EU staff working in development cooperation on employment issues and challenges in developing countries, and to build its capacity to formulate and manage employment programmes and better engaging in policy-dialogue with partner countries in this area.

To achieve this objective the course will:
· Examine a spectrum of related issues from interventions at local level; to national strategies; through international initiatives; 

· Draw on participants own knowledge and experience, through the presentation of relevant case studies.


	Target audience
	European Commission and EEAS staff in Headquarters and Delegations

	Content
	1. Setting the scene: what role for employment in development?: 

A. Concept and rationale of employment for development

· Employment challenges in developing countries

· The informal economy

B. Employment policy in the EU

2. Designing and implementing employment programmes:

A. Employment analysis and indicators 
B. A strategic framework for an employment policy

C. Labour market policies-Rationale and lessons learnt

· Public employment services

· Passive labour market policies –unemployment insurance

· Active labour market policies

· Public employment programmes

D. Employment and youth, employment and women

E. Social Dialogue

F. Vocational Education and Training – VET

· Demand driven VET systems

· Skills development in the informal sector
G. Mainstreaming employment in development strategies, sectoral approaches - Employment impact assessment

· Employment and private sector development 

· Employment and trade

· Employment and agriculture and rural development

· Employment-intensive methods in infrastructure

· Green jobs
H. Employment and Social Protection

I. Labour migration
3. Developing an appropriate EU approach to support partner countries:

A. Choice of instruments and delivery mechanisms

B. Seizing the opportunity for engaging in policy dialogue

C. What way forward? AAP 2013, next MFF. 

D. Other donors and agencies approaches



	Method
	An intensive four day course for 25 participants from a range of contexts with different learning styles, knowledge and experience in employment requires the use of a number of different teaching methods. 
Methods we use will be based upon ‘active learning’ which moves beyond ‘passive learning’ to find the most effective techniques to include participants in their own learning process. The course staff will support participants learning by: 

· introducing concepts, ideas, thinking, theories and practice; 

· drawing out and building on participants’ thoughts and experiences; 

· facilitating plenary discussion; 

· discussing case studies

· creating an environment of honesty and confidentiality that is open and inclusive. 

Course facilitators will be responsible for the finalisation of timetable and overall facilitation of the delivery of the course.

	Duration
	4 days

	Participants (max.)
	25

	Documentation
	Communication on the Agenda for Change
Staff Working Paper: Promoting Employment through EU Development Cooperation
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