
	Course Title
	Training on Employment in EU Development Cooperation


	Objectives
	The three day training course is designed in response to the need to bring together employment-related concepts and apply them in the context of inclusive growth, in line with the “Agenda for Change”. This training comes at a timely moment in the middle of the programming exercise for 2014-2020 and the reflection on the post-2015 framework, where there is a spread agreement on the need to place employment and jobs as key elements of the new agenda.
The main objective of the training is to improve knowledge among EU staff working in development cooperation on the role of employment for development, employment issues and challenges in developing countries, and to build its capacity to formulate and manage employment programmes and better engaging in policy-dialogue with partner countries in this area. 
The training will also increase understanding on how to better use EC development cooperation instruments and implementation modalities to support partner countries in the field of Employment, particularly in the framework of the next MFF 2014-2020.
To achieve this objective the course will also draw on participants own knowledge and experience, through the presentation of relevant case studies.

	Target audience
	European Commission staff working in development cooperation in EU Delegations and Headquarters. It is recommended that participants also register to the training on Vocational Education and Training which is delivered back to back with the one on employment (from 18/06/2014 PM -common module- to 20/06/2014 PM).

	Content
	1. Setting the scene: what role for employment in development?: 

A. Concept and rationale of employment for development
· Links between employment and growth in the current globalised context

· Employment challenges in developing countries

· The informal economy

· The international framework: the Decent Work Agenda and the post-2015 framework.
B. Employment policy in the EU

C. Employment analysis and indicators 
2. Pillars for designing employment strategies and interventions:

A. A strategic framework for an employment policy

B. Labour market policies-Rationale and lessons learnt

· Active labour market policies

· Public employment services

· Passive labour market policies –unemployment insurance

· Public employment programmes

· Links between Employment and Social Protection
C. Engaging with stakeholders: Social partners, private sector, CSOs

D. Vocational Education and Training -VET: Introduction (to be linked to the VET course)

* Crosscutting (gender, employment and social protection, labour migration disability)
3. Developing an appropriate EU approach to support partner countries:

A. Choice of instruments and delivery mechanisms

i. Seizing the opportunity for engaging in policy dialogue. Employment in budget support operations.

ii. Mainstreaming employment in other areas of development cooperation 
iii. Innovative solutions
B. What way forward? Employment in the 2014-2020 framework.

C. Other donors and agencies approaches. 



	Duration
	3 days (to be completed if wanted with 2 days on Vocational Education and Training)

	Participants (max.)
	25

	Documentation
	The learning material will be provided mainly by EC and the selected expert and 4 guest speakers. Some modules could be based on existing material available from other EC training programs. The selected expert will ensure coherence of the material provided by the EC and moderation of the sessions. Videos will be also broadcasted. 
Further documententation is available on capacity4dev.eu in the following EC restricted group: 

http://capacity4dev.ec.europa.eu/employment-training/
If not already a capacity4dev member, please register online: http://capacity4dev.ec.europa.eu/user/register 

Once available, the training material will be posted in this group.
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