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Context
Climate change is one of the world’s most pressing challenges today, threatening people’s health and safety, homes, livelihoods, infrastructure 

and natural ecosystems. Many of those who are most vulnerable to the impacts of climate change are found in developing countries, which in 

recent years have experienced countless human fatalities and direct economic losses as a result of extreme weather events (United Nations, 2020; 

Germanwatch, 2021). 

There is growing effort throughout the global community to mobilise a wide range of resources – natural, human and financial – and direct them 

towards effective solutions to climate change and to promote green growth (i.e. environmentally sustainable use of natural resources and protection of 

global ecosystems to support health and wellbeing, now and in the future). Sustainable Development Goal (SDG) 13, Climate Action, urges individuals, 

public institutions, the private sector, and civil society to take urgent collective action to combat climate change and its impacts. SDG 13 is intrinsically 

linked to all 16 other SDGs because climate action is essential for global sustainable development which can only be achieved by simultaneously 

promoting people, planet, prosperity, peace and partnership.

Diaspora communities around the world are taking action against climate change and promoting greener growth, both in the form of short-term 

emergency response and longer-term climate change adaptation and/or mitigation. In line with SDG 17, the establishment of strong effective 

partnerships with the diaspora can help vulnerable countries maximise opportunities to combat the effects of climate change.

Context

https://www.un.org/en/climatechange/science/key-findings#physical-science
https://www.un.org/en/climatechange/science/key-findings#physical-science
https://www.globalgoals.org/goals/13-climate-action/
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Diaspora youth: pivotal drivers in climate action

As the generation taking over global challenges and most 
affected by the long-term consequences of climate change, 
youth is particularly committed and active in driving green 
solutions. In EUDiF we recognise this reality and work to 
harness the powerful, yet under-valued, potential of youth 
diaspora to address these challenges.

One example is the Future Forum 2023 Youth Pitch Competition 
for which youth-led organisations were invited to submit 
development-oriented ideas that leverage the potential of 
young diaspora to combat climate change. Two of the three 
finalists’ ideas were on climate action – read more here 
(page 23) about the “African Loop” supporting young climate 
entrepreneurs in Senegal and “Frontline speaks” platforming 
the voices of those on the frontline of the climate crisis.

As a future-focused project, climate action and environmental sustainability have been priority areas of EUDiF’s research, dialogue and capacity 

development activities. We have explored the different roles that diasporas play and reflected on opportunities for countries of residence and heritage 

to strengthen their policy frameworks to accommodate support from the diaspora. The learnings from practical work and research make it clear 

that “diaspora for development” and “climate action” are complementary concepts with huge potential for growth. In this dossier we share inspiring 

practices and insights for future policymaking and initiatives.

Taman Mhoumadi, DiasporaVoteEU, pitching the African Loop

https://diasporafordevelopment.eu/library/diaspora-youth-pitch-competition-guidelines/
https://diasporafordevelopment.eu/library/conference-report-future-forum-2023/
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Main challenges

Lack of technical expertise:
Many developing countries lack the technical expertise and resources needed to effectively combat climate change and implement sustainable 

environmental practices.

Limited climate funding:
Adequate funding is crucial for implementing climate adaptation and mitigation measures, yet many initiatives face financial constraints.

Awareness and education:
There is a need for increased awareness and education on climate change and environmental issues, both among policymakers and the general public.

Policy gaps and weak governance:
Weak policy frameworks and governance structures hinder effective climate action and environmental sustainability efforts.
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Diaspora roles in climate action
In the first phase of EUDiF, three actions leveraged expertise from the diaspora to support climate action and environmental sustainability in Ethiopia, 

Mexico and the Philippines. In these actions diaspora professionals were recruited to play the role of technical experts and transfer knowledge in 

their area of professional expertise. In each action, the added value of working with diaspora really shone through with many simultaneously playing 

additional or bonus roles from the following non-exhaustive list of roles EUDiF has observed diaspora play on this topic.  

Technical experts
Drawing on their area of professional expertise, diaspora members can play a crucial role as technical experts and transfer knowledge to help their 

countries of heritage develop the capacities and tools needed to combat climate change. Diaspora experts possess specialised knowledge in areas 

that are pivotal in the green economy such as renewable energy, sustainable agriculture, water management, and disaster preparedness. Additionally, 

diaspora experts can support designing localised solutions due to their understanding of the local context, culture, and challenges.

�� Learn how two Filipina diaspora experts supported local government and a university in Palawan in building their capacities on environmental 

sustainability and climate adaptation.          Page 9
�� Discover how Mexican diaspora academics and scientists, led by a diaspora expert in sustainable education and circular economy, developed a 

toolkit for citizen climate action for Mexico.         Page 11
�� Read about a team of five Ethiopian diaspora professionals working with a local university in their home region of Amhara to build a curriculum 

in agri-food business and environmental informatics.         Page 13

Emergency responders
Diaspora communities are vital emergency responders, offering crucial support during times of environmental crises in their countries of heritage. Their 

contributions span everything from the mobilisation of financial aid and relief goods to volunteering onsite, demonstrating the power of transnational 

connections and solidarity.

See the case study Diaspora Engagement in Times of Crisis for more on the key role of diaspora as emergency responders.

https://diasporafordevelopment.eu/library/report-diaspora-engagement-in-times-of-crisis/
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Funders
Diasporas can also play an important role in providing financial support through remittances, donations or other financial instruments. In the context 

of green growth, diaspora communities playing the role of funders contribute to projects that promote climate resilience, adaptation, and mitigation 

measures. Such contributions are made altruistically, with no expectation of a return on the contribution.

Investors
The transnational knowledge of diaspora allows them to more easily identify and access investment opportunities in relevant sectors. The role of 

remitter can evolve to investor, and there are initiatives seeking to leverage this potential, amongst a plethora of diaspora investment initiatives, some 

specifically on climate adaptation and mitigation. Green investing is a potential growth area for youth diaspora, who are particularly active on the topic 

and less likely to send remittances because of often being second or later-generation. 

Innovators
Bringing experience and know-how between countries of residence and heritage, access to tools, platforms and networks and awareness of local 

challenges, diaspora can act as innovators for green business ideas and localised adaptation strategies. Similarly, innovators often create spaces for 

collaborative innovation and solution design at local level, with methods like hackathons.

Practice collection: green initiatives 

Partnership facilitators
Thanks to linguistic and cultural fluency, emotional and cultural connections and personal drive, diaspora are effective at building cross-border networks. 

These can lead to multisectoral partnerships and access expertise to help accelerate green initiatives and overcome legal and bureaucratic gaps.

Diaspora-driven green partnerships

https://diasporafordevelopment.eu/library/collection-green-initiatives/
https://diasporafordevelopment.eu/library/diaspora-driven-green-partnerships-curated-practices-from-comdu-it-and-zidicircle/
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Gender and green remittances

Non-commercial money transfers from the diaspora can serve as a critical source of development finance, particularly in vulnerable regions most 
affected by the consequences of climate change. In these areas, extreme climate change-induced natural disasters such as droughts, floods and 
cyclones severely hamper livelihoods and local development. Remittances are not only reactive financing, but can also offer a more stable and 
predictable source of income for investment in climate-resilient infrastructure.

When analysing green remittances from a gendered perspective, women send a higher proportion of their income than men and are more frequent 
and consistent senders. Women are more prone to invest remittances in community resources including climate-resilient infrastructure, compared 
to men. 

Practice example: RemitResilience

Awareness raisers
Similar to other roles, the diaspora’s position as bridge-builders enables them to play a fundamental role in green advocacy by lobbying for projects, 

policies, and activities. This also entails raising awareness about the various roles the diaspora can play in climate action and environmental sustainability.

Mentors
Diasporas act as vital mentors and educators in climate action and environmental sustainability, leveraging their international mindset and intercultural 

skills. They provide leadership and guidance in several manners such as through the development of educational curricula, delivering trainings and 

workshops, and actively engaging with fellow nationals in their countries of heritage to mentor them in the development of environmental initiatives.

https://diasporafordevelopment.eu/library/remitresilience-in-the-pacific/
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Technical experts in action
Knowledge transfer on environmental sustainability and climate adaptation from the Filipino diaspora 
In partnership with the Palawan Council for Sustainable Development Staff (PCSDS) and the Palawan State University (PSU)

Summary
EUDiF connected PCSDS, PSU and local government units (LGUs) in Palawan with three members of the Filipino diaspora in Europe, specifically Germany 

and France. They acted as technical experts to provide local authorities with the knowledge, 

tools and skills to advance the agenda for sustainable development in the province. The diaspora 

professionals shared their expertise on three topics: (1) education for sustainable development 

(ESD); (2) funding for climate adaptation; and (3) project management for environmental projects.

Strands of work
1.	 Developing a novel and tailored higher education curriculum on ESD and training PSU 

teachers to deliver it;

2.	 Training PCSDS and LGUs on fundraising and project proposal development for climate 

change adaptation;

3.	 Providing PCSDS and LGUs with supplementary project management training to implement 

environmental projects.

Technical experts
Education for sustainable development

Climate financing

Project management for environmental projects

Denise Margaret Matias, Filipina diaspora 
professional working in the action with PCSDS 
and PSU.

https://pcsd.gov.ph/
https://psu.palawan.edu.ph/
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Bonus roles
In addition to acting as technical experts as per their contracts, the diaspora professionals performed additional roles during the action. These “bonus” 

roles go above and beyond the expectations of a short-term intervention, but demonstrate the overwhelming added value of working with diaspora 

on development projects.

Partnership facilitator: The action paved the way for collaboration between PSU and the diaspora expert’s university in Germany. One of the 

diaspora professionals started a new partnership with PSU teachers, involving them in a project that maps wildlife consumption and trading 

in Mongolia and the Philippines, focusing on the conservation of the Philippine pangolin. Another of the diaspora experts put PCSDS in touch 

with several donors and invited them to the training to deliver presentations.

Awareness raiser: Diaspora professionals coordinated with 24 local government units and the PSU to promote the action’s activities and 

the corresponding results. They used a wide variety of means, such as traditional email channels, social media, government websites, and 

government functions or meetings.

Read more about

The action The Philippines
There are a lot of Filipinos working in 
the climate change arena which could 
provide specialised skills…. [As a diaspora 
professional] the motivation is the thought 
of being able to give back to my country in 
my own little way. I have always planned to 
be back and serve my community again. 

- Julie Amoroso-Garbin,
Diaspora professional

PH
IL

IP
PI

N
ES

Facts & figures

Emigration

Remittances as a share of GDP: 9.6%
Remittances inflow (USD billion): 34,913 

Top countries of destination 

United States of America    
Saudi Arabia   
Canada   
United Arab Emirates    
Australia   

Terminology: The government refers to the diaspora as Pilipino sa Ibayong Dagat to refer to overseas 
Filipinos or people of Filipino ancestry living abroad. The term directly translates to overseas Filipinos.3

% of emigrants in 
total population

% of which
in the EU

4.7% 9.8%
5,377,337 529,420

46.4%

53.6%

35.1%

64.9%

The Philippines does not have a diaspora engagement policy.

Diaspora engagement mapping
PHILIPPINES

Political rights

Dual citizenship1

Right to vote in national elections 
for citizens residing abroad2

Voting from abroad:
At embassies/consulates

2,047,269
628,894
626,569
556,407
281,216

1 https://cfo.gov.ph/wp-content/uploads/Legal_Mandate/35.-R.A.-No.-9225_Making-the-Citizenship-of-Philippine-Citizens-Who-Ac-
quire-Foreign-Citizenship-Permanent.pdf
2 https://cfo.gov.ph/wp-content/uploads/Legal_Mandate/RA-9189-Overseas-Absentee-Voting-of-2003.pdf
3 https://cfo.gov.ph/wp-content/uploads/2020/03/mensahe-para-sa-mga-of-03-31-2020.jpg

The Palawan Council for Sustainable Development Staff (PCSDS) was established in
1992 by the Philippine Republic Act 7611. Directly under the Office of the President, the
Council is mandated with the governance, implementation and policy direction of the
Strategic Environmental Plan (SEP) for Palawan. The SEP is the State’s fundamental
policy to protect, develop and conserve natural resources located in the islands of
Palawan. This comprehensive framework serves to guide the public and private sectors
in conservation and development planning and policy formulation and in regulating the
entry of development projects, activities, and programs in Palawan.

Two Filipino diaspora professionals based in Germany will be recruited for this action:
• Dr Denise Margaret Matias is a specialist in education for sustainable development. She is currently a

Professor at the Eberswalde University for Sustainable Development in Germany and is working at the
Biosphere Reserves Institute. She is also a research fellow at the Intergovernmental Science-Policy
Platform on Biodiversity and Ecosystem Services.

• Julie Amoroso-Garbin is an Associate Programme Officer at the United Nations Framework Convention
on Climate Change Secretariat. Based in Bonn, Germany, she specialises in national climate change
adaptation planning and has profound experience in developing proposals for climate funding.

10 months

Composed of around 7,640 islands, the Philippines is one of the world’s 17 mega-biodiverse countries.
However, it faces various threats such as overpopulation, resource mismanagement and catastrophic
natural calamities which highlight its ecological vulnerability and calls for increased climate resiliency
efforts. One of its three biosphere reserves, protected ecological model sites for testing conservation and
sustainability approaches, is located in the province of Palawan. It is home to diverse terrestrial and
freshwater ecosystems, many endemic species, and two designated world heritage sites.

To support Palawan in delivering the SEP, the PCSDS seeks technical assistance in the areas of education and
climate finance. Firstly, PCSDS aims to modernise higher education curricula on Education for Sustainable
Development (ESD) in Palawan as, currently, university curricula in the province have not yet integrated an
interdisciplinary ESD approach, one that is strongly recommended by both UNESCO and the Philippine
Commission on Higher Education. In parallel, PCSDS aims at better tapping into funding available for climate
adaptation. The staff of PCSDS and local government units (LGUs) of Palawan have limited know-how in
accessing local and foreign climate grants. Enhancing their capacities in this area can lead to implementing
adaptation projects tailored to the specific needs and priorities of their communities. With a long history of
emigration, including significant highly-skilled migration outflows, this action will tap into the Filipino
diaspora’s human capital to meet local development needs.

The action aims to leverage diaspora expertise to advance the agenda for sustainable development in
Palawan by equipping local stakeholders with the tools and skills to enhance their knowledge on solutions
for environmental sustainability and climate adaptation.

• Equip the PCSDS and the Palawan State University (PSU) with a novel and tailored higher education 
curriculum on Education for Sustainable Development (ESD).

• Better position PCSDS and Local government units (LGUs) to receive funding in the area of climate 
adaptation by strengthening their fundraising capacities.

Implemented by ICMPDFunded by the European Union

https://diasporafordevelopment.eu/cpt_actions/knowledge-transfer-on-environmental-sustainability-and-climate-adaptation-from-the-filipino-diaspora/
https://diasporafordevelopment.eu/cpt_actions/knowledge-transfer-on-environmental-sustainability-and-climate-adaptation-from-the-filipino-diaspora/
https://diasporafordevelopment.eu/library/philippines/
https://diasporafordevelopment.eu/library/philippines/
https://diasporafordevelopment.eu/library/philippines/
https://diasporafordevelopment.eu/cpt_actions/knowledge-transfer-on-environmental-sustainability-and-climate-adaptation-from-the-filipino-diaspora/
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Transferring knowledge on climate change and circular economy from the Mexican diaspora 
In partnership with the British chapter of the Mexican Talent Network – Red Global MX (RGMX-UK) 

Summary of the action
EUDiF partnered with RGMX-UK on a mission to harness the power of knowledge transfer for climate change action in Mexico. The main objective 

was to create a structured scheme that facilitates the generation and exchange of knowledge between academic diaspora members and Mexico. This 

scheme was piloted in climate change and circular economy education, specifically through the co-creation of a toolkit for citizen climate action.

Strands of work
1.	 Enhancement of RGMX-UK’s database of members through needs assessment, the development of a methodology to expand it and trainings 

to implement the new methodology. 

2.	 Organisation of co-creation workshops with RGMX-UK’s members, Mexican diaspora academics and CSOs in Mexico to harness knowledge into 

outputs for sustainable development and the drafting of a guide for the organisation of these events capturing the lessons learned from the process

3.	 Development of a toolkit for citizen climate action and circular economy, leveraging the insights and expertise of the Mexican diaspora 

community and local actors in Mexico through a co-creation process.

Toolkit: List of Personal Actions for the Circular Economy

Technical experts
Sustainable education, circular economy and climate change

Bonus roles
Partnership facilitator: The diaspora professional harnessed her network in the field of climate action and environmental sustainability to 

connect RGMX-UK with relevant stakeholders, both in Europe and in Mexico. These new connections were pivotal for the co-creation of the 

toolkit adopting an interdisciplinary approach involving the Mexican diaspora, academia and civil society, as well with its final dissemination 

event in Mexico.

Mentors: The diaspora professional facilitated the co-creation workshops to develop the toolkit and provided RGMX-UK with tools to enable 

the organisation of future co-creation events.

https://redglobalmx.uk/
https://diasporafordevelopment.eu/library/toolkit-list-of-personal-actions-for-the-circular-economy/
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Read more about

The action Mexico
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1 “Constitución Política de los Estados Unidos Mexicanos”, 1917;  “Ley de Nacionalidad”, 1998.
2 “Ley General de Instituciones y Procedimientos Electorales”, 2014. Article 329 provides that Mexicans abroad exercise their right to vote 
to elect both President and Senators. However, in the case of state and municipal elections, the right to vote will depend on state constitu-
tion or the Federal District Government’s Statute. For further information about voting of Mexicans abroad, see “Voto de las Mexicanaas y 
los Mexicanos Residentes en el Extranjero. Estrategia Integral de Promoción 2019-2021” (Vote of Mexicans Living Abroad. Comprehensive 
Strategy for Promotion 2019-2021) and “Voto de los Mexicanos Residentes en el Extranjero” (Vote of Mexicans Living Abroad). All accessed 
August 2020.
3 as provided by the General Council of the National Electoral Institute (in Spanish “Instituto Nacional Electoral (INE)”). Articles 341-344 
of the Ley General de Instituciones y Procedimientos Electorales. Specific procedures on voting of Mexicans abroad are included here. 
Accessed August 2020.
4 Personal delivery of the ballot in the modules installed in embassies or consulates and by electronic mail will be possible in 2021. “Voting 
of Mexicans Abroad.” How to vote abroad.
5 Programa Paisano and Centro de Información y Asistencia a Mexicanos en Estados Unidos.

Facts & figures

Emigration

Remittances as a share of GDP: 4.0%

Remittances inflow (USD million): 42,880

Top countries of destination 

United States  
Canada 
Spain 
Guatemala 
Germany 

% of emigrants in 
total population

% of which
in the EU

9.3% 1%
11,796,178 122,684

53.2%

46.8%

40.7%

59.3%

11,489,684 
85,825 
53,158 
18,003 
16,892 

Diaspora engagement mapping
MEXICO

Mexico does not have a diaspora engagement policy.

Instead of a policy, Mexico has a diaspora framework, which is found in a collection of different of-
ficial efforts, including laws, norms and institutions. The new migration policy includes aspects of 
relationship with Mexicans abroad, but is not a diaspora policy per se.

Political rights

Dual citizenship1

Right to vote in national elections 
for citizens residing abroad2

Voting from abroad:3 4

By post or electronic vote

Terminology: In many official documents and press releases, the government refers to the diaspora 
as “paisanos”, “connacionales” and “mexicanos en el exterior”.5

is a diaspora organisation
founded in the United Kingdom in 2010 by diaspora with close links to
academia. RGMX-UK is a national chapter of Red Global MX, a network
founded in 2005 by the government-led Institute of Mexicans Abroad
(IME) with the intention of connecting and engaging with highly
qualified members from the Mexican diaspora.

12 months

The main objectives of RGMX-UK have been to inspire and facilitate the creation of networks, partnerships
and empowerment processes among their members and other stakeholders, to amplify the contribution of
highly qualified diaspora professionals to Mexico's development from abroad, fostering knowledge transfer,
entrepreneurship and strengthening the Mexican diaspora community.

In line with its global priorities, RGMX-UK wants to continue contributing to the SDGs by engaging the
academic diaspora in concrete actions for Mexico's development. To do so, they require capacity
development to systemise diaspora knowledge transfer to bolster the development work of civil society
organisations in Mexico. RGMX-UK has decided to pilot a system to do so in relation to SDG 13.3 (Improve
education, awareness-raising and human and institutional capacity on climate change mitigation, adaptation,
impact reduction and early warning). Mexico has made education around climate crisis a priority issue,
recognising its global responsibility to act, especially being one of the most biodiverse countries in the world.
As a megadiverse country, it can benefit from evidence and knowledge to enhance its education initiatives
and inform further action.

This action will create a pilot scheme to test how to complement government efforts via knowledge transfer
from the diaspora and academia. In order to achieve a greater reach and impact, RGMX-UK seeks to
strengthen interactions of the Red Global MX network system and to systematise and expand its
membership base.

Create a structured scheme of knowledge generation and transfer between academic diaspora and Mexico
and pilot it in climate change and circular economy education.

• Map Mexican academia working on climate change (initially in the UK and eventually in Europe)
• Strengthen RGMX-UK's network at the global level and promote its work
• Co-design a toolkit for citizen climate change and circular economy education among RGMX-UK,

CSOs and diaspora experts
• Generate guidance to replicate and scale up academic diaspora knowledge transfer in other

development sectors

By strengthening learning-bridges 
between nationals abroad, local 
communities and civil society we can 
catalyse sustainable development 
and climate action across borders. 

- Agustín Searle Vial,
EUDiF Associate Project Officer

Presentation of the toolkit in Pachuca, Mexico

https://diasporafordevelopment.eu/cpt_actions/transferring-knowledge-on-climate-change-and-circular-economy-from-the-mexican-diaspora/
https://diasporafordevelopment.eu/cpt_actions/transferring-knowledge-on-climate-change-and-circular-economy-from-the-mexican-diaspora/
https://diasporafordevelopment.eu/library/mexico/
https://diasporafordevelopment.eu/library/mexico/
https://diasporafordevelopment.eu/library/mexico/
https://diasporafordevelopment.eu/cpt_actions/transferring-knowledge-on-climate-change-and-circular-economy-from-the-mexican-diaspora/
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Piloting digital learning on agri-food business and environmental informatics in Ethiopia
In partnership with Wollo University

Summary of the action
Through onsite and virtual assignments, a team of Ethiopian diaspora professionals supported Wollo University in the Amhara Region to pilot digital 

learning solutions in agri-food business and environmental informatics.

Strands of work
1.	 Developing an interdisciplinary e-curriculum in agri-food business and environmental informatics.

2.	 Piloting and delivering the new curriculum and courses to WU students.

3.	 Developing a Learning Management System and training WU academic staff and IT personnel on its use. 

Read more about

The action Ethiopia
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Facts & figures

Emigration

Remittances as a share of GDP: 0.5%
Remittances inflow (USD million): 504 

Top countries of destination 

United States 
Saudi Arabia  
Israel 
Sudan  
Canada

Political rights

Dual citizenship1

Terminology: Ethiopia refers to its diaspora using the term diyaspora  (Amharic  ዲያስፖራ ), which is 
an adoption of the English term.

Right to vote in national elections 
for citizens residing abroad2

Voting from abroad3

% of emigrants in 
total population

% of which
in the EU

0.7% 15.2%
871,747 132,927

53.2%

46.8%

48.4%

51.6%

239,186
160,192
78,258
62,565
34,921

Diaspora engagement mapping
ETHIOPIA

1 2 3 

1 Ethiopian Nationality Law of 1930. English version available at: https://www.refworld.org/docid/3ae6b52ac.html
2 Alebachew, T. (2020). Extending Voting Rights to the Ethiopian Diaspora: Towards Institutionalising Diaspora Political Participation in 
Ethiopia, Leiden, The Netherlands: Brill.  Even though Ethiopians have the right to vote based on their citizenship, there are no formal 
institutions enabling voting from abroad, and diaspora members must be based in Ethiopia for at least 6 months to register and exercise 
their voting rights. According to Alebachew, “the requirement of residency, thus, automatically excludes Ethiopian citizens abroad from 
participating in elections in Ethiopia.”
3 Ibid.

Piloting digital learning on agri-food business 
and environmental informatics in Ethiopia

is a federal university founded in 2005 to extend access to quality
higher education in Ethiopia. Through regular, extension, distance and continuing
education, they train students to become competent professionals who can contribute to
the socio-economic development of Ethiopia.

A total of five diaspora professionals will be recruited to support this action:

• Dr. Ayalew Kassahun is an assistant professor at the IT Group of Wageningen University and specialises
in supply chain management systems and integration.

• Dr. Beshir Ali is a post-doctoral researcher at the Business Economics Group of Wageningen University,
where he also holds a Ph.D. in Applied Economics and a Master in Organic Agriculture.

• Dr. Seleshi Getahun Yalew is a post-doctoral researcher at the Delft University of Technology in the
Netherlands, where he also holds a Ph.D. in Integrated Assessment of Land and Water Resources.

• Dr. Seid Muhie Yinam is a post-doctoral researcher at the LT Group in Universität Hamburg, Germany.
He holds a Ph.D. in Computer Science with his thesis in Adaptive Approaches to Natural Language
Processing in Annotation and Application an active research sub-topic of Artificial Intelligence (AI).

• Dr. Yonas Seifu Muanenda is an assistant professor in Emerging Digital Technologies at the Suoula
Superiore Sant’Anna in Pisa, Italy.

12 months

Ethiopia is highly dependent on agriculture for its economy, as well as for the day-to-day subsistence of its
citizens. The agricultural sector alone accounts for a third of the country’s GDP and a great majority of its
total export revenues. However, despite exponential economic growth over the past decade, high levels of
poverty, unemployment and underemployment remain. Vulnerable groups such as women and migrants
are disproportionately impacted, including the youth, who struggle to find jobs after graduation.

To help mitigate these challenges, WU has focused its efforts on implementing projects to better prepare
graduates for the job market in key economic sectors such as agriculture. They requested support from
diaspora professionals working in various agricultural and business areas in Europe to transfer their
thematic knowledge and create an interdisciplinary curriculum in agri-food business and environmental
informatics for WU graduates. Additionally, to increase reach and sustainability, they requested support to
develop a new Learning Management System (LMS) platform to mainstream e-learning into their regular
operations.

The action aims to mobilise diaspora expertise to develop the first e-curriculum on agri-food business and
innovation technology at WU.

• Develop an interdisciplinary e-curriculum in agri-food business and environmental informatics.
• Pilot the curriculum’s courses by delivering them to and evaluating them with WU students.
• Create a customised LMS and train WU IT personnel and academic staff to use it.

Diaspora Professionals 4 Development

Technical experts
Agriculture, food and environmental sciences in the areas of 

agri-food business, agricultural economics and management 

information systems.

Software engineering and digital technologies in the areas of 

programming, environmental informatics, data analytics, big data 

and artificial intelligence.

Bonus roles
Partnership facilitator: Post-action, Wollo University teamed up 

with one of the diaspora experts to draft a proposal to the EU 

Erasmus call, in order to raise funds for a EUR 800 000 project to 

replicate the digital curriculum developed during the EUDiF action 

in 5 other African universities.

https://wu.edu.et/
https://diasporafordevelopment.eu/cpt_actions/piloting-digital-learning-on-agri-food-business-and-environmental-informatics-in-ethiopia/
https://diasporafordevelopment.eu/cpt_actions/piloting-digital-learning-on-agri-food-business-and-environmental-informatics-in-ethiopia/
https://diasporafordevelopment.eu/library/ethiopia/
https://diasporafordevelopment.eu/library/ethiopia/
https://diasporafordevelopment.eu/library/ethiopia/
https://diasporafordevelopment.eu/cpt_actions/piloting-digital-learning-on-agri-food-business-and-environmental-informatics-in-ethiopia/
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What comes next
Philippines

On the one hand, PSU is currently working on integrating ESD curriculum to make it accessible for students. On the other hand, PCSDS is finalising 

climate finance proposals to submit to different donors. Diaspora professionals working in the action have remained in touch to offer support and 

reinforcement, and specifically to start new partnerships with international universities and to collaborate in climate finance proposals.

Mexico
RGMX-UK will continue the engagement with local Mexican civil society to seek opportunities to expand the application of the toolkit. The possibility 

of Integrating the toolkit into the school business curriculum has also been discussed with RGMX partners. Moreover, RGMX-UK is seeking sponsorship 

and funding opportunities for the continuity of the circular economy initiative on which the development of the toolkit was based.

Ethiopia
Wollo University will seek to make the interdisciplinary curriculum in agrifood business endorsed and subsequently to be replicated at other universities. 

Furthermore, the university has capitalised on the expertise of the diaspora expert team, securing additional research funding. This includes a 

notable partnership with IHE Delft for Water Institute and sponsorship for two PhD students, further bolstering Wollo University’s academic and 

research endeavours.
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Recommendations
The potential for diaspora engagement in climate action and green transition is starting to be recognised, but the climate emergency is affecting 

communities all over the world at a rapid pace. While EUDiF’s actions are typically small-scale and short-term, they are designed to be sustainable, 

and have also allowed for reflection on future opportunities to scale up diaspora engagement for climate action and green growth. In this section, we 

recommend steps to maximise and accelerate the potential of diaspora engagement in climate action and environmental sustainability.

1. Raise awareness about the roles diaspora can play in helping combat climate change.
The UN Framework Convention on Climate Change (UNFCCC) highlights the importance of educational and public awareness campaigns in changing 

attitudes and getting more people to participate in initiatives against climate change (UN, 2021). 

While there are many opportunities for diaspora to contribute to climate action and green growth, this is not yet common knowledge for most countries 

of heritage and residence. As such, it is important to raise awareness about the roles diaspora can play and highlight examples of diaspora-led projects 

in the environmental sector that are feasible, effective and impactful.

2. Build and enhance networks to facilitate partnerships for diaspora-led initiatives.
It is important to provide a space for actors to connect and discuss concrete ways to collaborate on diaspora-led green initiatives. This involves 

identifying the gaps in technical capacity that actors, especially diaspora organisations and/or governments in countries of heritage, have in terms of 

thematic knowledge on climate change and environmental sustainability, as well as skills they would need to implement diaspora-led projects on these 

topics. It also involves sharing practices and strategies for cross-sector and public-private partnership building. 

3. Provide funding for diaspora-led initiatives on climate action and green growth.
One of the key barriers to the long-term implementation of diaspora-led initiatives, including those in the environmental sector, is the lack of funding, 

as well as insufficient organisational capacity to fundraise. 

Access to sustainable funding would not only raise the profile of the work of the diaspora, but also allow them to go beyond pro-bono engagement 

and volunteerism and contribute to environmental projects more sustainably. Funding opportunities must be coupled with capacity development for 

government and diaspora actors to identify, apply for and manage funds effectively.

https://www.un.org/en/climatechange/climate-solutions/education-key-addressing-climate-change
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4. Strengthen political frameworks to explicitly recognise the role of the diaspora in climate action.
While there are many opportunities for diaspora to contribute, for instance through humanitarian assistance, remittances, green investments, and 

skills transfer, governments are yet to develop the enabling environment to unlock the full potential of diaspora contributions for climate action. 

Countries of both residence and heritage ought to explicitly recognise the roles that diaspora communities play in climate action and green growth, as 

well as to set up concrete mechanisms to act on the opportunities. 
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Further reading
Thematic publications

Mobilising the diaspora for the green transition: Ways to engage in the energy and waste sectors
Conducted in partnership with Gret and FORIM (Forum des Organisations de Solidarité Internationale issues des Migrations), this EUDiF case study 

aims to better understand diaspora commitment to the green economy and to propose concrete recommendations to make the most of the partnership 

potential. Three countries (Haiti, Togo and Vietnam) and two sectors (energy and waste) were explored in-depth.

Future Forum and green action
In all editions of EUDiF Future Forum, the topic of green initiatives and diaspora engagement was discussed in depth, especially on diaspora knowledge 

networks. During one of the sessions, the EU recognised the special role diaspora plays in generating green solutions as part of multi-stakeholder 

partnerships.

Read more:

�� Future Forum 2021 conference report and Going Green visual

�� Future Forum 2022 conference report and Session 5b Green Innovation graphic recording

�� Future Forum 2023 conference report

Climate-induced displacement and migration: Policy gaps and policy alternative
This policy paper analyses the causes and consequences of forced displacement and migration in the context of climate change. It analyses existing 

protection mechanisms at the national and international levels, and argues for a new Legal Protocol under the United Nations Framework Convention 

on Climate Change (UNFCCC) for long-term rights-based solutions.

Unlocking the potential of diaspora for climate action
The article discusses the crucial role of diaspora groups in climate action, emphasizing their potential for innovation, investment, and skills transfer. 

It highlights the launch of the Diaspora for Climate Action (D4C) project by IOM UK to leverage the untapped potential of diaspora communities in 

Bangladesh, Jamaica, Ghana, and Moldova.

https://diasporafordevelopment.eu/library/report-mobilising-the-diaspora-for-the-green-transition/
https://diasporafordevelopment.eu/library/conference-report-future-forum/
https://diasporafordevelopment.eu/wp-content/uploads/2021/06/20210630-summary_EN-2.pdf
https://diasporafordevelopment.eu/library/conference-report-future-forum-2022/
https://diasporafordevelopment.eu/wp-content/uploads/2022/05/5B_Green-innovation_EN.png
https://diasporafordevelopment.eu/library/conference-report-future-forum-2023/
https://unfccc.int/files/adaptation/groups_committees/loss_and_damage_executive_committee/application/pdf/briefing_paper_climate_induced_displacement_and_migration.pdf
https://unitedkingdom.iom.int/diaspora-climate-action
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Regional reviews

Climate change and migration issues in the Pacific
This report provides a synthesis of the knowledge available on the linkages between climate change and migration in the Pacific and discusses gaps 

in the existing knowledge base. More specifically, it identifies ‘hotspots’ in the Pacific that are likely to induce migration, which would then require 

increased research into climate change impacts, in situ adaptation responses, demographic processes and community security.

Migration, integration and diaspora engagement in the Caribbean: A policy review
The report examines the different forms of migration in the Caribbean and its governance, and discusses the role that climate change and natural 

disasters have played in driving internal, intra-regional and extra-regional displacement. It discusses the region’s response to climate-related 

displacement and points out remaining policy gaps that need to be addressed in order to make the Caribbean more resilient against the effects of 

climate change.

Climate change, development and migration: An African diaspora perspective
This paper discusses the vulnerability of Africa to the effects of climate change and its interaction with development and migration issues. Examining 

relevant policy fora and opportunities to drive change, it proposes a step-wise approach to develop the capacities of diaspora communities to become 

active agents in the fight against climate change. 

https://www.unescap.org/resources/climate-change-and-migration-issues-pacific
https://www.migrationpolicy.org/research/migration-caribbean-policy
https://www.germanwatch.org/sites/default/files/publication/9112.pdf
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