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Gender equality, employment
and green transition: policies

for inclusive development
El Salvador in the «Just transition

energy and green job creation» study

As a signatory country of the Paris Agreement at COP 21 in
2015, El Salvador has demonstrated its commitment to a fair
energy transition and the integration of women into the
labour market through the development of public policies and
strategies to address socio-economic differences and climate
change issues. Salvadoran women face high levels of informal
employment and access to the labour market, with a large
female population devoted to home care and unpaid work.
The process of transition to an economically sustainable
model, based on the NDC set at COP 21, presents
opportunities for the economic revival of Salvadoran women,
that their quality of life could be enhanced by Climate Change
plans that seek to promote development and green

employment in the country.

1. Public Policy Review

1.1. National policies for a just
and energy transition

* National Climate Change
Plan: covers the period 2022
-2026 and includes, in addition
to specific environmental prot-
ection measures, specific com-
ponents for the transformation
of agricultural practices, for the
promotion of renewable energies
and energy security and urban
development.

* National SLCP Plan and
Methane Roadmap: project
developed in 2024 to strengthen
institutional capacities by deve-
loping policies to mitigate em-
issions and

reduce pollution, directly related
to the fair transition and the just
energy transition.

* Institutional Equality and
Non-Discrimination Policy: de-
veloped for the period 2024-
2026, proposes as one of its
main lines of action the closing
of the pay gap and the int-
egration of women into the fo-
rmal labour market, Seeking
decent work with a gender
focus.

* Institutional Gender Equity
and Equality Policy: developed
in 2015 and updated in
2022, promotes the integr-
ation of a gender approach in
the workplace to close gaps and
meet the country's com-
mitments to equal

EL SALVADOR

education and the ratification of
international treaties such as CE-
DAW or the Beijing Declaration.

* National energetic Policy
2020-2050: includes a series of
key actions for the time ho-
rizon that includes education in
energy transition, job creation
and universal access to a
greener and more efficient en-

ergy.

% Coalition of Women and
Climate Change: awareness
campaign developed by UN Wo-
men El Salvador in 2023 to pr-
omote climate adaptation actio-
ns with a gender focus.

1.2. Planning tools and
instruments

* Nationally Determined
Contributions (NDC): publish-
ed regularly and with its last
edition dated in 2021, shows
the country's commitment to
the objectives of the Paris
Agreement. Provides relevant
data on the country's geogr-
aphical, environmental, econ-
omic and climatic conditions as
well as concrete actions taken
to mitigate impacts in sectors
such as energy, agriculture etc.
in line with the SDGs, Including
gender equality.
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https://www.cepal.org/sites/default/files/events/files/foreplen_sesion4_elsalvador_0.pdf
https://elsalvador.un.org/es/229295-coalici%C3%B3n-de-mujeres-y-cambio-clim%C3%A1tico-promueve-acciones-de-adaptaci%C3%B3n-con-enfoque-de
https://elsalvador.un.org/es/229295-coalici%C3%B3n-de-mujeres-y-cambio-clim%C3%A1tico-promueve-acciones-de-adaptaci%C3%B3n-con-enfoque-de
https://unfccc.int/sites/default/files/NDC/2022-06/El%20Salvador%20NDC-%20Updated%20Dic.2021.pdf
https://siteal.iiep.unesco.org/sites/default/files/sit_accion_files/10236.pdf
https://www.ccacoalition.org/es/calls-for-proposals/2024-calls-proposals-projects-advance-national-policy-and-mitigation-actions/el-salvador-national-slcp-plan-and-methane-roadmap-sv-24-001
https://www.ccacoalition.org/es/calls-for-proposals/2024-calls-proposals-projects-advance-national-policy-and-mitigation-actions/el-salvador-national-slcp-plan-and-methane-roadmap-sv-24-001
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policies for inclusive development

* Line of Credit for the Dev-
elopment of Women: a progra-
mme to finance Salvadoran wo-
men entrepreneurs in strategic
productive sectors, including th-
ose engaged in a process of fair
transition and creation of green
jobs.

* Initiative MIPYMEs Verdes
II: impulse of the energy
transition in  the  Salvadoran
industrial sectors boosted by the
BCIE, the EU and the German
cooperation agency (KfW),
supporting the COREN Regional
En-ergy Congress held in 2024.

%  Statistics and Monitoring
System for Equality: a tool to
monitor the progress made in
terms of gender equality by the
plans and projects carried out by
institutions, including the incl-
usion of women in the labour
market and their eco-nomic
autonomy.

% Monitoring the implemen-
tation of NDCs in El Salvador:
project launched in 2018 by
FIAP within the framework of
the EU-ROCLIMA+ project for
the estab-lishment of a virtual
system of indicators that will
allow the MARN of El Salvador
to monitor the actions of the
NDC under the Paris Agreement.

#* Gender units: they operate
in various  Salvadoran instituti-
ons such as the Consumer O-
mbudsman, the Ministry of Edu-
cation, the National Academy for
Public Safety and the Directorate
of Environmen-tal Health. They are

responsible for

managing the policies of prevention
and projection of workplace harass-
ment and gender-based violence,
as well as the internal compliance
with the institutional gender policy.

1.3. Inclusion of the gender
dimension in public policies

Although El Salvador has its own
policies for the promotion and
defence of gender equality, which
include labour-oriented compo-
nents, the gender perspective
has not yet become a cross-cut-
ting element in the plans, Policies
and programmes for a fair transi-
tion and the creation of green
jobs implemented, although it is
understood that women are in-
cluded in the impacts foreseen
for the whole of Salvadoran socie-
ty by national plans, NDCs and
road maps. Key strategies for in-
tegrating women into the new
green economic model include:

Development of institutional poli-
cies to integrate gender equality
and non-discrimination in all in-
stances of public life in El Salva-
dor.

» Financing instruments for wom-
en entrepreneurs.

» Establishment of operational
gender units in various govern-
ment ministries.

2. Analysis of
opportunities and
potentials

2.1. Identification of policies
that promote the integration of
women into green Jobs

In the case of El Salvador, there is
no specific reference to the inte-
gration of women into green em-
ployment in any of the policies
currently implemented; however,
there are support programmes
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https://www.fecamype.gob.sv/solicite-un-credito-3/linea-de-credito-desarrollo-mujer/
https://www.fecamype.gob.sv/solicite-un-credito-3/linea-de-credito-desarrollo-mujer/
https://www.defensoria.gob.sv/programas/unidad-de-equidad-de-genero-e-inclusion/
https://www.defensoria.gob.sv/programas/unidad-de-equidad-de-genero-e-inclusion/
https://www.cajamined.gob.sv/programas/unidad-de-genero/
https://www.ansp.gob.sv/unidad-de-genero/
https://www.salud.gob.sv/unidad-de-genero/
https://www.salud.gob.sv/unidad-de-genero/
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for women which, Indirectly, they
promote the integration of wom-
en into the green jobs labour
market:

» Women's Development Cred-
it Line.

» Politica Institucional de Igual-
dad y No Discriminacion.

» Politica Institucional de Igual-
dad y Equidad de Género.

2.2. Recommendations to
improve the inclusion of
gender in public policies

This review of policies, tools and
indicators developed in El Salva-
dor to promote a just transition
and green job creation, as well as
gender equality and women's
economic empowerment, has
shown promising results that
demonstrate the country's in-
volvement in meeting the Paris
Agreement commitments on en-
vironment and fair energy transi-
tion, on the one hand, and equity
and non-discrimination of wom-
en in domestic settings, public
and management. It is recom-
mended to design specific poli-
cies and programmes that inte-
grate gender mainstreaming in
the creation of green jobs.

To advance gender mainstream-
ing and a fair transition, it is rec-
ommended to:

Develop an integrated national
policy that combines green job
creation in line with the national
NDC integrating a gender ap-
proach including financial as-

pects, education, social and train-
ing in the field of fair transition
and green employment for Salva-
doran women.

Continue to implement and im-
prove gender equality monitoring
mechanisms and NDC compli-
ance, integrating the progress
made in integrating women into
green employment.

Practices to highlight

Women's Development Credit Line as an economic
stimulus mechanism for the creation or strengthening of
women-led enterprises that can become creators of green
female employment in sectors relevant to the fair transition

in the country.

Institutionalized gender units as guarantors of the
implementation of institutional equality policies and the
integration of gender equality into governmental practices
and the internal functioning of ministries and subordinate
institutions.
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3. Statistical data

In El Salvador, women's economic participation remains below that of men, despite the fact that women
have consolidated an advantage in access to tertiary education and outperform men in obtaining bachelor's
and master’s degrees. In addition, unpaid work continues to fall disproportionately on women: in 2022,
30.2% of rural women and 28.5% of urban women reported full-time dedication to these tasks. The female
unemployment rate (4.72%) was higher than that of men (3.19%) in 2023, and wage gaps remain even
among people with similar educational levels.
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Women are overrepresented in low-productivity jobs (69.0% versus 51.4% men in 2022) and face higher
levels of poverty if they are heads of households (55.3% versus 46.1%).

The graph shows that female participation in strategic sectors and STEM disciplines remains low, with par-
ticularly low levels in Information Technology and Engineering. In terms of employment, women remain

excluded from key sectors such as energy and transport.
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For more information click here
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Gender equality, employment

and green transition: policies

for inclusive development
Guatemala in the «Fair transition

energy and green job creation» study

Guatemala is one of the countries with the greatest interest in
making a fair transition process in view of the climate
vulnerability that the country suffers from phenomena such as
prolonged droughts in the Dry Corridor and floods, and the
socio-economic gap that affects the population in general and
especially indigenous women and rural areas. The country
signed the Paris Agreement in 2016, and several updates of its
NDC and Development Action Plans have been made since then.
In this regard, the country has made important progress in the
fight for gender equality by developing specific legislation
against violence, trafficking and for the promotion and
development of women. Green job creation is still an issue that
lacks extensive practical application, although there are studies
and academic research that raise the need to change the
production model in the agricultural sector, that employs almost
one third of the labour force and offers great opportunities for

green employment.

1. Public Policy Review

1.1. National policies for a just
and energy transition

* National Development Po-
licy K'Atun Our Guatemala
2032: developed in 2014, is the
guiding guide that articulates the
long-term national  development
policy in  Guatemala, setting o-
bjectives, actions, institutional foll-
ow-up and responsibilities to
achieve a cross-cutting develop-
ment that integrates gender ap-
proaches, integration of indi-
genous women, introduction of
sustainable  practices in  agr-
iculture and the creation of
systems that

improve the sustainability and resil-
ience of the economy.

* National Decent Emplo-
yment Policy 2017-2032: coin-
ciding with the objectivesiof the
PND, focuses on labour, po-
pulation, competitive and econ-
omic aspects and in defining the
implementation plans to addr-
ess employment generation, in-
creasing formality, the creation of
enterprises and the develop-
ment of human capital. It inc-
orporates approaches to both
sustainability and gender incl-
usion and equity.

* National Climate Change
Policy: presented in 2009 as a

GUATEMALA

general framework, defines the
foundations, objectives, areas and
scope envisaged in line with Guate-
malan national legislation and in-
ternational agreements. While it
does not mention fair transition or
green jobs, it does lay the ground-
work for changing the economic
and productive model.

* Energetic Policy 2013-2027:
planning of the energy dev-
elopment of Guatemala with
approaches to sustainable dev-
elopment, but also to improve
competitiveness and strengt-
hen infrastructure. Plans to pr-
omote renewable energy and
training in green technologies to
generate  sustainable  emplo-
yment and replace polluting
sources in  households and
industry.

1.2. Planning tools and
instruments

* Nationally Determined
Contribution (NDC): this doc-

ument contains the country’s
commitment to the objectives
assigned in the 2015 Paris
Agreement; the last updated

version of Guatemala dates from
2022. Defines the geographical,
environmental, economic, social
and climatic conditions of the
country, as well as the concrete

actions
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https://www.mem.gob.gt/wp-content/uploads/2013/02/PE2013-2027.pdf
mailto:https://www.inab.gob.gt/images/dependencias/dccs/Contribuci%C3%B3n%20Nacionalmente%20Determinada/Contribuci%C3%B3n%20Nacionalmente%20Determinada_2021.pdf
https://faolex.fao.org/docs/pdf/gua176875.pdf
https://faolex.fao.org/docs/pdf/gua165645.pdf
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out to affirm transversal themes
such as the fair transition, gender
or indigenous peoples.

% Gender and Climate Ch-
ange Action Plan: develops a
detailed analysis of the sit-
uation of women in Guatemala
by age, origin, and training,
by carrying out gender disa-
ggregated analyses in priority
economic sectors and proposing
a system for implementing me-
asures based on a relati-
onship between objectives, ac-
tions, indicators and resp-
onsible institutions.

% Articulated Mayan Gari-
funa and Xinka Women Ag-
enda developed in 2010, seeks
to serve as a reference for the
inclusion of indigenous women
in plans, Government progra-
mmes and actions aimed at
gender equality and the ec-
onomic and social empow-
erment of women. It contains
specific strategies for environ-
mental sustainability and a fair
transition in agricultural work
and productive financing.

* Strategy to incorporate
gender considerations in
climate change in support of
the Nationally Determined
Contribution (NDC): document
developed in 2020 to define
specific actions aimed at meeting
the SDGs and the Paris
Agreement through the NDC,
with emphasis on climate change
mitigation and adaptation by
Guatemalan women.

% National Climate Action
Plan: launched in 2016, serves
as a guide for institutions to dev-
elop sectoral plans and actions to
adapt the Guatemalan economy
and society to climate effects,
thereby bearing weight in the
current process of fair transition
and green job crea-tion with a
gender focus.

* Gender Action Plan of the
European Union Delegation to
Guatemala 2021-2025: this
document  defines European
action in Guatemala, establishing
as a priority area of inter-
vention the economic empow-
erment of women with a sus-
tainable ap-proach, aligning the
proposed ac-tions with the SDGs,
EU plans and the PND Katun
2032 of Guatema-la.

% Financial Support Policy for
the Economic Empowerment
of Women Entrepreneurs
and/or Owners of micro and
small en-terprises with
resources from the “Fondo
de Desarrollo de la MIPYME":
Credit trust for wom-en-led
companies approved in 2024,
which provides loans to fe-male
entrepreneurs from sectors such

as agro-industry, crafts or
industry, essential in the fair
tran-sition and potential

generators of green jobs.

* National System for Equity
be-tween Men and Women:
framework for the rational-ization
and follow-up and monitoring
of

public policies for the develop-
ment of women in line with PND
Katun 2032, developed 2019.

* Gender units: present in a
large number of the ministries of
the Government of Guatemala
and responsible for advising on
the gender approach and inclu-
sion to the bodies in which they
are registered.

1.3. Inclusion of the gender
dimension in public policies

Guatemala has made significant
progress in integrating gender and
sustainability approaches into the
formulation of public policies for
the country’s socio-economic de-
velopment. Concern for adverse
climate effects and the fight against
inequality have been two of the
main pillars that have characterized
policies and action plans over the
last decade. Recently, the gender
dimension has made its way into
the formulation of public policies
and action plans, occupying a
pre-eminent place among the sus-
tainable and just development
goals that Guatemala has set itself
as a goal for the coming decades.
Key strategies for integrating wom-
en into the fair transition model
and green job creation include:

» Establishment of a specific pol-
icy that links equity and gender
equality with environmental
adaptation needs in line with
the international commitments
made by the country.
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https://faolex.fao.org/docs/pdf/gua202093.pdf
https://seprem.gob.gt/resources/2020/Art.%2010%20Num.%2029%20otra%20informacion%202020/Sistema-Nacional-para-la-Equidad-entre-Hombres-y-Mujeres.pdf
https://seprem.gob.gt/resources/2020/Art.%2010%20Num.%2029%20otra%20informacion%202020/Sistema-Nacional-para-la-Equidad-entre-Hombres-y-Mujeres.pdf
https://seprem.gob.gt/wp-content/uploads/04-011-PLAN-DE-ACCION-GENERO-Y-CAMBIO-CLIMATICO-DE-GUATEMALA-1.pdf
https://climatepromise.undp.org/sites/default/files/research_report_document/undp-ndcsp-guatemala-gender-analysis.pdf
https://climatepromise.undp.org/sites/default/files/research_report_document/undp-ndcsp-guatemala-gender-analysis.pdf
https://climatepromise.undp.org/sites/default/files/research_report_document/undp-ndcsp-guatemala-gender-analysis.pdf
https://climatepromise.undp.org/sites/default/files/research_report_document/undp-ndcsp-guatemala-gender-analysis.pdf
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» Operationalization of a National
System for Equity that oversees
and controls the inclusion and
implementation of gender ap-
proaches and programmes.

» Inclusion of indigenous Ma-
yan, Garifuna and Xinka wom-
en in gender, employment and
climate change policies and
action plans through a specific
agenda.

» Existence of gender-specific
units operating in various pub-
lic ministries.

2. Analysis of
opportunities and
potential

2.1. Identification of policies
that promote the integration of
women into green jobs

As no specific reference has yet
been made to green jobs in the
employment policy, there is not a
clear reference for the integra-
tion of women into the labour
market. There are, however, poli-
cies, plans and public resources
to achieve women'’s economic em-
powerment, their work and pay
equalization with men, and the
creation of sustainable and envi-
ronmentally-friendly employment.
These policies, which favour the
integration of women into work-
ing life, are:

» National Decent
Employment Policy
2017-2032.

» Energetic Policy 2013-2027.
» Guatemalan Gender and

Climate Change Action
Plan.

» Financial Support Policy for
the Economic Empowerment
of Women Entrepreneurs
and/or Owners of micro and
small enterprises with re-
sources from the “MIPYME
Development Fund”.

2.2. Recommendations to
improve the inclusion of
gender in public policies

Although Guatemala is well ad-
vanced in the formulation of pub-
lic policies for development, the
national authorities themselves
(MARN) have expressed that the
country needs a National Circular
Economy Policy that fits in with
other policies aligned with K'atun

Practices to highlight

2032. The potential development
of such a policy could be tapped
to include specific references to
green job creation and an antici-
pation of new job creation and
labour market integration of
women as a result of the imple-
mentation of such policies.

Guatemala’s Gender and Climate Change Action Plan as a
reference framework for taking concrete measures with a full
gender focus in the mitigation of climate impacts among
women in areas such as the economy, employment and social

spheres.

National System for Equality between Men and Women, which
allows a specialized and direct management of gender-
specific policies and approaches to gender in public policies,
as well as institutional coordination and harmonization to
follow the same line of action.
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3. Statistical data

In Guatemala, women have improved their access to tertiary education, slightly surpassing men with a en-
rolment rate of 24.2% in 2020, compared to 19.7% for men. However, significant gaps remain in obtaining
university degrees: in 2023, only 4.7% of women had a bachelor’s degree, compared to 6.9% of men. Female
representation in STEM careers is also low: since 2014 it has remained between 32% and 35%, without pro-
gress towards parity. In 2023, women made up only 32% of graduates in these disciplines, showing a stag-
nation in their entry into these key fields for innovation and economic development.

Percentage of STEM graduates Percentage of population employed in transport
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In terms of employment, the projected economic participation rate for women by 2025 (50.2%) is close to
that for men (50.8%), although there are still significant differences according to geographical area and age
group. The burden of unpaid care is alarming: in 2023, 56.6 per cent of rural women and 41.2 per cent of
urban women were engaged exclusively in these tasks, a phenomenon that was virtually non-existent

among men. Women'’s participation in strategic sectors is minimal, limiting their opportunities in innovation
and development sectors.

For more information click here
Public Policy - Guatemala | 56




Gender equality, employment
and green transition: policies

for inclusive development
Honduras in the «just transition energy

and green job creation» study

AN I RN D O

Within its regional context, Honduras has a particularly important
role to play in combating climate change, being one of the
countries committed to the Paris Agreement and reducing
emissions through a fair energy transition, reflected among other
actions in the regular update of the Nationally Determined
Contribution (NDC), whose ultimate goal is to reduce emissions by
16% by 2030. The country has demonstrated a growing concern
for the status of women and their full integration into society
through the formulation of public policies aimed at the inclusion
of women in the labour market, the rights of indigenous and Afro-
descendant women, and the eradication of gender violence.

1. Public Policy Review

1.1. National policies for a just
and energy transition

* Country Vision 2010-2038
and National Plan 2010-2022:
key document for the coordination
of development-oriented plans
and strategies in  Honduras,
with  a  general framework
divided into 4 objectives and 23
national tar-gets, such as the
expansion of renewable energy
use,  eco-logical restoration,
sustai-nable development, equal
oppo-rtunities  and  adaptation
to and mitigation of climate
change.

* National Women's Policy -
II Plan for Gender Equality
and Equity in Honduras:
developed by the National
Institute of Women in 2010
for the period

2010-2022, contains a cross-sec-
tional analysis of the situation of
Honduran women in various
fields, including the sustainable
use of natural resources, eco-
nomic rights and access to em-
ployment. The Plan includes a
system of follow-up and monitor-
ing with customized success indi-
cators.

* Integrated employment
and social protection policy
in Honduras: published in
2017, is fully aligned with the
SDGs. It defines a number of key
principles that include Gender
Equity, sustainable economic
growth and inclusion and equal
employment opportunities  for
women.

* Plan for Indigenous and
Afro-Honduran Peoples (PP-
IAH): updated several times,
until the period

HONDURAS

2019-2023, itincludes results and
impact of the different strategies
and programs aimed at improv-
ing the lives of indigenous and
Afro-descendant populations,
through its own monitoring sys-
tem.

* National Employment
Policy of Honduras: formulated
in 2017, as part of the guiding
principles for actions aimed at

achieving de-cent, sustainable
employment and  reducing
environmental vul-nerability,
including  concepts  such as
gender  equity, The  sus-
tainability —and  employability
of women.

1.2. Planning tools and
instruments

* Update on the Nationally
Determined Contribution of
Honduras (may 2021): con-
tains the specific actions and
contributions made by the
country to achieve the emission
reduction goal, with comp-
onents such as Social Inc-
lusion, that includes the dim-
ension of gender equality and
integration of indigenous pe-
oples, and Adaptation, which
defines the climate change po-
licies implemented and stra-
tegic sectors for fair transf-
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https://www.trabajo.gob.hn/wp-content/uploads/2021/07/PNEH-VERSION-FINAL.pdf
https://unfccc.int/sites/default/files/NDC/2022-06/NDC%20de%20Honduras_%20Primera%20Actualizaci%C3%B3n.pdf
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* Indigenous and Afro-
Honduran women’s political
agenda: this document was
drawn up between 2012 and
2013 for the generation of a
policy that guarantees the
fulfilment of the rights of
indigenous and Afro-descend-
ant women, including the right to
decent work, the regulation
and formalisation of domestic
work, closing the wage gap and
access to finance.

* Gender Equality Strategy
Honduras  2023-2026: de-
veloped by UNDP to analyse in
depth the situation of women in
Honduras at various scales, such
as education, access to technology
or employment, as well as to
serve as a reference for future
programmes with a gender per-
spective, promoting projects in
coordination  with institutional,
public and private bodies.

* National Climate Change
Strategy: defines the situa-tion
of the country in the face of
climate change and analyses the
response capacity of Hon-
duran society to be able to
provide theoretical support for
the elaboration of public
policies. 1t does not have a
gender-specific  approach  or
green employment, but its
measures  contribute  directly
to the fair transition.

% National Strategy for the
conservation and exploitation
of wildlife, promoting
alternatives to

employment generation (EN-

COAVIS): developed in 2024
with support from the

European Un-ion, envisages a
scenario of green job creation in
the forestry sector towards the
year 2029, in relation to national
legislation and the SDGs and
Agenda 2030.

* National Climate Change
Adaptation Plan: developed in
2018, includes strategic axes
for the mitigation of climate
impacts in a society vulnerable to
extreme environmental pheno-
mena such as Honduras, with
cross-cutting  pillars  including
gender perspective and
inclusion of vulnerable groups.

* Policies for the employment
of women and young people in
Honduras: developed by ECLAC

to assist in the creation of
gender-specific employment  po-
licies and programmes in Ho-
nduras, Based on an analysis
of previous programmes and
context to make its own proposal
for updating.

# Gender units: advisory
and support units set up in
numerous public institutions in
Honduras to ensure the im-
plementation of specific actions
aimed at promoting equity and
women’'s  participation in  all
aspects of life public, Including
employment and prevention of
harassment and violence.
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1.3. Inclusion of the gender
dimension in public policies

Honduras has made significant
progress in incorporating a
cross-cutting gender dimension
into its public policies, starting with
the Social Inclusion Component of
its NDC, which focuses on gender
equality and equity and the defence
of indigenous and Afro-Colombian
women in relation to decent em-
ployment, climate resilience and
access to credit, education and
technologies. To achieve these
goals, Honduras has launched vari-
ous strategies and policies specifi-
cally devoted to women'’s participa-
tion in green employment, climate
adaptation measures, indigenous
and Afro-Honduran integration into
the just transition, among other is-
sues.

2. Analysis of
opportunities and
potentials

2.1. Identification of policies
that promote the integration of
women into green jobs

Honduras has started the path for
the creation of green jobs in its
economic fabric thanks to the sup-
port of international bodies such
as the European Union, which has
promoted the IMPULSA VERDE
project in 2025 to promote green
development in the country, is

currently implementing a National
Strategy for the creation of green
jobs in forestry and forest sectors.
At the same time, Honduras has
specific employment policies for
women that combine adaptation
to climate change with sustaina-
ble job creation:

» Integrated employment
policy and social protection
in Honduras.

» National Women'’s Policy

» - II Plan for Equality and
Gender Equity in
Honduras.

» National Strategy for the
conservation and
exploitation of wildlife,
promoting alternatives for
the generation of green
jobs.

» Policies for the
employment of women and
young people in Honduras.

Practices to highlight

2.2. Recommendations to
improve the inclusion of
gender in public policies

Honduras is at a fairly advanced
stage in the cross-cutting integra-
tion of a gender approach into its
public policies, plans and strate-
gies, including also specifically in-
digenous and Afro-Honduran
women in its development agen-
das, job creation and adaptation
to climate change and adverse
environmental phenomena. To
advance gender mainstreaming
and a fair transition, it is recom-
mended to:

Incorporate the gender vision
and approach in the green job
creation projects that are to come
as a result of the European assis-
tance of the IMPULSA VERDE pro-
ject.

Plan for Indigenous and Afro-Honduran peoples (PPIAH),
which gives the indigenous communities a specific character
for the development of employment plans and policies,
economic development and climate adaptation, including
specific mention of women belonging to these groups.

Integrated employment and social protection policy in
Honduras aligned with the SDGs and incorporating a

gender approach.
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3. Statistical data

In Honduras, women retain an educational advantage at different levels. In 2019, their gross enrolment rate
in tertiary education reached 30.4%, surpassing 28.4% of men, with an increasing trend since 2013. Despite
these advances, the labour market remains uneven. The unemployment rate for women (13.7% in 2023) is
almost double that of men (7.4%), and their earnings remain lagging behind. This precariousness is aggra-
vated by the heavy burden of unpaid work, which is 30% for women.
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In terms of vulnerability, households headed by women are more impoverished and paid domestic work is
one of the main forms of female employment, with 7.5% of women employed in this sector compared to
only 0.4% of men.

In STEM areas and strategic sectors, female participation is uneven. While in 2018 women accounted for
53% in the natural sciences, their presence in engineering (35%) and information technologies (25%) was
noticeably lower. Between 2015 and 2018, the proportion of female graduates in STEM careers remained
between 37% and 42%, without reaching parity.

Employment in key sectors also reflects strong barriers, reflecting persistent gender barriers.

For more information click here
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for inclusive development
México in the «Fair transition energy

and green job creation» study

FeRgtt T s

Mexico’s public policy on gender and environment has been
evolving towards an integral model that mitigates the impact of
climate change, guarantees gender equality in all sustainable
development actions and promotes mainstreaming in state
policies. This vision has been structured into various strategies and
policy frameworks that are reviewed and updated on a regular
basis. However, challenges remain in financing, institutionalization
and equitable participation. Effective implementation of these
policy frameworks and strengthening implementation tools will be
key to a just and inclusive climate transition.

1. Public Policy Review

1.1. National policies for a just
and energy transition

* National Gender and
Climate Change Action Plan
(PN-AGCC, 2022): introduces
gender equality as a transversal
axis in climate policies,
promoting the equitable
participation of women in the
design and implementation of
environmental strategies. It is
structured in three pillars: 1).
Leadership of all women through
their participation in decision-mak-
ing and implementation of climate
actions; 2). Building and strength-
ening institutional-national  ca-
pacities to effectively integrate a
gender perspective into their
policies and programmes related
to climate change; and 3). Fund-
ing and cooperation to secure fi-
nancial resources and foster

cooperation to support initiatives
that jointly address gender and
climate change.

* Special Climate Change
Programme (PECC) 2021-2024:
defines mitigation and  ada-
ptation strategies, prioritizing so-
cial and gender inclusion, with
emphasis on the resilience of
vulnerable  communities.  Alth-
ough it focuses on general
climate action, its implemen-
tation may have gender equity
implications by promoting inclu-
sive opportunities in sectors rel-
ated to the environment sector.

1.2. Planning tools and
instruments

* Nationally Determined
Contributions (NDC, third up-
date in 2022 - Effective until
2030): defines national commit-
ments for the reduction of

MEXICO

greenhouse gas emissions with a
gender equity and climate justice
approach.

* National Climate Change
Strategy ENCC (2013): sets
out a long-term vision to re-
duce the country's vulnerability

to the effects of climate
change and  promote a
competitive and  sus-tainable

economy. The document rec-
ognizes the importance of
equal participation of men and
women in climate action.

% General Law on Climate
Change (2012, 2024 reform - in
force): establishes mechanisms
for adaptation and mitigation of
climate change, including meas-
ures with a gender equity
approach. The latest reform
reinforces the need for inclusive
climate action. This law was the
first to address climate change in
Latin America, and the second in
the world.

* Proigualdad 2013-2018: str-
ategy to ensure substantive eg-
uality in the country and close
gender inequality gaps. It was
succeeded by the Proigualdad
2020-2024, which  sets  six
strategic  objectives: economic
autonomy, health and well-being,
care, non-violence, equal
participation and construction of
safe and peaceful
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environments. The programme is
currently being reviewed and up-
dated. In March 2024, the ight to
care’ was recognized in the General
Law on Social Development, mov-
ing towards the creation of a Na-
tional Care System. Since Septem-
ber/October, the Care Act has been
promoted to facilitate women's en-
try into the labour market.

* National REDD+ Strategy
(ENAREDD+, 2017-2022 - In
force with adjustments until
2030): National Strategy for the
Reduc-tion of Emissions from
Deforesta-tion and Forest
Degradation, that it aims to
reduce  the  emission of
greenhouse gases caused by
de-forestation and degradation,
as well as sustainable forest
manage-ment and the
conservation and increase of
forest carbon stocks, through
the integral manage-ment of
the territory with a sustain-able
rural development approach.

ENAREDD+ orients its actions in
terms of inclusion and social and
gender equality, full and effective
participation of indigenous and
Afro-descendant peoples and
communities and local communi-
ties.

1.3. Inclusion of the gender
dimension in public policies

In 2024, the first Women's
Secretariat was created,
replacing IN-MUJERES and giving
it a higher and more relevant
administrative rank. This
institution coordinates the public
actions and policies that are
implemented at the national level
to promote conditions for moving
towards a life free of violence
against  girls, adoles-cents and
women in Mexico.

» Inter-ministerial Comm-
ission on Climate Cha-
nge (since 2005):
coordinates federal

climate policy and its main-
streaming with a gender ap-

proach
» National Climate Change

System (SINACC, since
2012): in-stitutional
framework for mon-itoring
and evaluating climate
change mitigation and adap-
tation policies

2. Analysis of

opportunities and

potential

2.1. Identification of policies
that favor the integration of
women in green jobs

% Climate Change Fund of
Mexico (since 2014): is a finan-
cial instrument established by the
General Law on Climate Change,
for the purpose of raising and
channelling public financial re-
sources, private, national and in-
ternational to support the imple-
mentation of actions aimed at
adaptation and mitigation of cli-
mate change with social inclusion
and gender criteria, ensuring eg-
uitable financing.

* Programme for the Strength-
ening of the Gender Main-
streaming Approach (PFTPG):
an initiative promoted by INMU-
JERES to effectively incorporate a
gender perspective in public poli-
cies, programmes, budgets and
government actions at all levels.
This programme has funded initia-
tives such as: Gender-Based Diag-
nosis in Productive Projects in
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Quintana Roo (2012), Gender Main-
streaming in Yucatan (2012) and
Projects of the Directorate for
Strengthening the Gender Main-
streaming in the Federal Entities.

2.2. Recommendations to
improve the inclusion of
gender in public policies

In order to progress towards over-
coming the country’s existing chal-
lenges, and building on the solid
foundation that has been built in
this arega, it is recommended:

» Improve gender and cross-sec-
tor data collection to ensure a
better understanding of em-
ployability opportunities for
women in general and in the
area of climate change in par-
ticular.

Strengthen the participation > Foster partnerships with the
of women, youth, indigenous private sector and international
peoples and other groups in cooperation to expand mecha-
climate decision-making. nisms for generating green
Ensure specific budget alloca- jobs with a gender perspective.
tions for women in climate ac-

tion.

Practices to highlight

Participation of women in the management of natural
resources (Oaxaca): a project involving women in community
reforestation and forest conservation. With the objective of
recognizing and making visible the role of women in the
management and conservation of natural resources,

strengthening technical and organizational capacities of
women in activities such as reforestation, sustainable
agriculture, beekeeping, ecotourism, artisanal production,
Promote their participation in environmental governance and
community decision-making processes, facilitate access to
funding and institutional support for women-led projects, and
foster gender-based environmental education in communities.
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3. Statistical data

In Mexico, women have a sustained educational advantage over men. By 2021, their gross enrolment rate
in tertiary education reached 48.5% compared to 42.9% of men, and since 2013 they have surpassed men
in access to undergraduate degrees. However, these developments are not fully translated into the labour
market. The burden of unpaid work continues to fall disproportionately on women: in 2023, more than 30%
of urban and rural women were engaged exclusively in these tasks, with no counterpart for men.

This overload contributes to their concentration in low-productivity jobs. Thus, women heads of households
are more vulnerable to poverty and their presence in strategic sectors remains marginal.
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In STEM areas, gaps are also marked. In 2022, only 35% of the natural science students were women, down
to 20% in engineering and 15% in information technology. This under-representation is reproduced in em-
ployment.
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For more information click here
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PARAGUAY

Paraguay in the «Fair transition energy

and green job creation» study

AN I RN D O

Paraguay has subscribed to the emission reduction targets of
the Paris Agreement, derived from COP 21 in 2015, which has
been expressed through the formulation and updating of the
Nationally Determined Contribution (NDC), the latest version
of which was submitted in July 2021. On the other hand, the
important commitment made by the country to promote
gender equality in all aspects of public policy has been
expressly recorded in its 2030 National Development Plan as
an essential point of the social development strategy
equitable. Green employment is a concept that has not yet
been taken up by public authorities in the formulation of
specific programmes or plans. Even so, the 2030 Development
Plan, which embodies all the goals, targets and actions aimed
at empowering the country’s social and economic sectors,
refers to the importance of a sustainable and environmentally
friendly economy.

2018-2024 horizon. Integrate
the principles of equality and
gender approach in the creation
of public policies and legislation
to advance areas such as eco-
nomic empowerment, employ-
ment, financing, education and
inclusion.

1. Public Policy Review

1.1. National policies for a just
and energy transition

* National Development Plan
Paraguay2030: framework plan
approved by Decree 2794 in 2014,
was launched by the National
Government to carry out a tra- # Jajapo National Poverty
nsformation of the Paraguayan Reduction Plan: launched in
economy towards a SBC (Behavior- 2020, its objective is the red-
based Security) model and er- uction of poverty with a gender

adicate poverty and social and ge-
nder inequality.

% IV PlaNI National Equality
Plan: carried out in collabo-
ration with UN Women for the

approach, in line with the National
Development Plan 2030 and the
SDGs. Includes diagnosis and
specific targets for women in
employment, education and in-
come.

1.2. Planning tools and
instruments

* Nationally Determined Co-
ntribution (NDC): It lists actions
to comply with the commitments
of the Paris Agreement in sectors
such as energy, agriculture, water
and transport. Gender main-
streaming in all its activities.

* Gender Equality and Main
Gender Gaps in Paraguay: for-
mulated in 2015, is an in—depth
study of the situation of women
in Paraguay. Its purpose is
to serve as a basis for the
design of policies aimed at
promoting gen-der equality.

* Decent Work Programme,
2024-2028 and Action Plan
2025: carried out by the ILO, has
among its goals the fair tra-
nsition  towards green em-
ployment and the integration of
women in the field of training and
work. Under the programme,
the Labour Market Information
System has been developed and
Paraguay has joined the World
Coalition for Social Justice and the
Global Accelerator of Employment
and Social Protection.

* Green Employment in Par-
aguay. Current Situation, Op-
portunities and Challenges
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2020 by the EU and the Friedrich
Ebert Foundation with the aim of
assessing the economic and so-
cio-political landscape of the coun-
try and proposing lines of inter-

vention  to
employment.

promote  green

* Fair Transition: opportun-
ities for environmentally sust-
ainable economic developme-
nt in Paraguay: ILO technical
note of the year 2023, which
analyzes the situation of the
country and the need for a policy
of fair transition and green job cr-
eation. Suggests  courses  of
action to achieve the goal,
including the participation of the
entire population in the process.

1.3. Inclusion of the Gender
Dimension in Public Policies

Paraguay has implemented public
policies to reduce poverty and pro-
mote economic and social devel-
opment, integrating the commit-
ments of the Paris Agreement and
the SDGs, with emphasis on gen-
der equality. The 2030 National De-
velopment Plan sets out the frame-
work for future policies to promote
green employment and eradicate
discrimination and poverty among
vulnerable populations. Gender
equality has been highlighted as
part of this NDP framework, ensur-
ing that all plans and actions in-
clude an integrated gender ap-
proach. The following are among

the policies favouring the integra-
tion of women into working life:

» National Development Plan
Paraguay 2030.

» IV National Equality Plan.

2. Analysis of
opportunities and
potential

2.1. Identification of policies
that favor the integration of
women in green Jobs

Paraguay is currently defining a fu-
ture Green Employment Plan with
the assistance of the EU through
studies and projects of social, sec-
toral and economic analysis that
seek to analyze the feasibility and
scope of the implementation of
green employment in the country.
This plan should include a gen-
der-sensitive approach that pro-
motes the integration of women in
the jobs to be created, which would
be consistent with the approach of
the 2030 National Development
Plan, that emphasizes gender
equality as a cross-cutting axis of
public policies and plans to be gen-
erated. The studies and pro-
grammes that are currently ena-
bling Paraguay to develop its own
green employment policy are:

» Green employment in Para-
guay. Current situation, op-
portunities and challenges.

» DecentJob Programme,
2024-2028 and Action Plan
2025.
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Determined Contribution and
the 2030 National Development
Plan. Thus, the country has a solid
regulatory base to generate public
policies that incorporate the gen-
der approach.

To advance gender mainstream-
ing and a fair transition, it is rec-
ommended:

» Develop a national monitoring
and control system to ensure
that the gender approach is

> Fair Transition: opportunities SDG 5 on gender equality, have applied in a practical manner
for environmentally sustain- been defined as guiding princi- and is consistent with the indi-
able economic development ples for the creation of public cators set out in successive
in Paraguay. policies based on the Nationally public policies.

2.2. Recommendations to
improve the inclusion of Practices to highlight
gender in public policies

Gender Equality and Main Gender Gaps Paraguay is a study

Paraguay has a transversal axis carried out by the National Government which analyses in
that links all its policies related to detail, with support from UN Women, the gaps and obstacles
national development (employ- faced by women in Paraguay so that problems can be more
ment, economy, education, etc.) precisely addressed in the elaboration of plans and public

with gender equality. Similarly, the policies, including employment and female labor insertion.
2030 Agenda and SDGs, including
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3. Statistical data

In Paraguay, women have advanced in formal education but continue to face barriers in the labour market
and income.

Percentage of population employed in transport Population employed in energy, gas and water, percentage

5 12

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

-8 Men -8 Women @ Men -8 Women

In STEM disciplines, female participation is uneven: 46.7% in medical sciences, but only 18.2% in agricultural
sciences and 4.7% in engineering, technology and computer science. As regards their employment, the
under-representation of women is critical in key sectors for a just energy transition. In addition, women are
over-represented in low productivity jobs and in paid domestic work

Low female participation in science, technology, energy and transport reflects persistent barriers in key de-
velopment areas.
Percentage os women %

46.70

30.30

20 18.20

4.70

)

Health sciences, chemistry Agricultural and natural Social sciences Engineering and technology,
and animal biology sciences, botany and humanities mathematics, computer science
and physics

For more information click here
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and green transition: policies

for inclusive development
Peru in the «Fair transition energy and

green job creation» study

TR A I N I T IO

Peru is at a key moment in the implementation of a fair
transition and energy transition model and in the creation of
green jobs, as the country has updated its National
Determined Contribution for the period 2021-2030. On January
25, 2022, the Ministry of the Environment of Peru declared the
climate emergency of national interest by Supreme Decree.
Peru is working on the implementation of policies that
incorporate gender and interculturality in the articulation of

climate action.

1. Public Policy Review

1.1. National policies
for a just and energy
transition

* Update of the Contribu-
tions Determined at National

Level 2021-2030: Sets targets
for the increase in non-conve-
ntional renewable energies and

energy efficiency. In addition, the
update includes gender, int-
erculturality, and human rights as
cross-cutting principles.

* Regulation of the Climate
Change Framework Law: Ado-
pted in 2019, aims to establish
the principles for coordinating
public policies for the integral,
participatory and  transparent
management of adaptation and
mitigation  measures, including
the shift from the energy matrix
to renewable and clean energies.

* National 2030 Environment
Policy: Adopted in 2021, sets
among its objectives to reduce
air, water and soil pollution,
improve solid waste manag-
ement and ensure that 64% of
the energy in the national ele-
ctricity grid comes from rene-
wable sources.

* National Policy: National
Strategy for Climate Change
2050: Adopted in 2024, it is the
main instrument for com-
prehensive management of
climate change that guides
and facilitates action by the
State at the national level on
long-term  climate  change,
considering a gender and
interculturality approach.

* National Energy Policy of
Peru 2010-2040: It aims to me-
et the national demand for en-
ergy in a reliable and efficient ma-
nner, with emphasis on rene-
wable sources

and energy efficiency, self-suffi-
ciency and universal access.

* National Employment Poli-
cy: Adopted in 2021, seeks to
achieve fundamental labour rig-
hts and access to employment
without gender discrimination,
including the promotion of green
jobs.

1.2. Planning tools and
instruments

* Wihay Warmi Strategy. Pr-
omotes better jobs and wo-
rking conditions for women, th-
us helping to reduce the gender

gap.

* Conceptualization of green
jobs in Peru: Proposes a defini-
tion of green employment for
the private sector of Peru and
offers ways to measure, with the
objective of supporting the Mi-
nistry of Labor in collecting infor-
mation.

* Gender and Climate Ch-
ange Action Plan: Its objective
is to incorporate the gender
approach in policies and actions
for energy efficiency, renewable
energies and transport.

* Indigenous Peoples’
Platform to Confront Climate
Change: It arises as a demand
from the indigenous population of
the country to
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articulate and exchange proposals
for climate action by indigenous
peoples with state actorss.

* Smart Grid Roadmap for
electricity distribution 2023
-2030: Sets out Peru’s strategy to
drive the transition from a tra-
ditional electricity distribution sy-
stem to one that uses non-
conventional renewable energi-
es.

1.3. Inclusion of the gender
dimension in public policies

The National Gender Equ-
ality Policy (NIG) is an initi-
ative approved in 2019, with
the aim of eradicating structural
discrimination against women.
In order to ensure the effective
implementation of the NIG, the
National High-level Commission
for Gender Equality (CONAIG)
was established.

The National Committee on
Women and Climate Change
(CONAMUCC) seeks to promote
the active participation of women
in the country’'s climate manage-
ment, recognizing their funda-
mental role in the implementa-
tion of environmental strategies
and measures.

2. Analysis of
opportunities and
potential

2.1. Identification of policies
that favor the integration of
women in green Jobs

The National Decent Employ-
ment Policy sets out specific
guidelines to eliminate gender dis-
crimination and actively promote
women’s participation in the la-
bour market, including emerging
sectors linked to the green ec-
onomy. In addition, it establishes
the need

to disaggregate data and monitor
equality in employment. It also ad-
dresses the formalization of wom-
en in productive units, promoting
their access to labor and social
benefits.

The link between green employ-
ment and gender approach
is  clearly outlined in the
National Strategy for Climate
Change 2050, which establishes
the need to integrate gender
equality into technical capacities,
Dissemi-nation of tools for a fair
transition and promotion  of
green jobs and businesses.

Although the gender approach is
present as a cross-cutting princi-
ple, one remaining challenge is to
strengthen specific actions that
ensure the equitable participa-
tion of women in the transition to
a green economy.
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2.2. Recommendations to
improve the inclusion of
gender in public policies

The just energy transition in Peru
cannot be effective without explicit-
ly integrating the gender approach
and active participation of women,
especially in rural and indigenous
areas. This requires closing gaps in
access to clean energy, including
women in the governance of ener-
gy projects and ensuring that they
benefit from the economic oppor-
tunities associated with the green
transition. To do this, it is neces-
sary to move towards specific
training and green employment
programmes for women, as well as
ensuring that investments in re-
newables integrate equitable gen-
der participation from project de-
sign to implementation.

Practices to highlight

+ The National Dialogue of Actors for a Fair Transition in Peru
took place on October 10, 2024, with the objective of
encouraging inclusive discussions among multiple
stakeholders to gather information about perspectives,
opportunities, challenges and approaches for a fair
transition in the country, as well as to gather information
for the Peru NDC update and national position on the fair
transition in international negotiations.

During her participation in COP28, the Minister of
Environment of Peru proposed the creation of a Climate
Fund for Indigenous Women to address the impacts of
climate change, to strengthen the capacities of indigenous
women and facilitate access to small funds for mitigation
and adaptation actions in their territories. This initiative
strengthens the gender inclusion agenda in climate
transition, focusing on empowering indigenous women as
key agents of change in climate action and fair transition.
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3. Statistical data

In Peru, the participation of women in the economically active population remains low, with a rate of about
36%, compared to 63% for men. This structural gap limits their economic autonomy and is also reflected in
lower incomes, higher unemployment rates and high concentration of low-productivity jobs.

Women have reached parity in years of schooling and outperformed men in degrees, without this being
translated into employment or economic equality. In addition, as the graphs show, women are strongly un-
der-represented in information technology, energy and transport.
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As a result, female-headed households face higher levels of poverty, reflecting an accumulation of disadvan-
tages in education, employment and income, reinforced by an overload of unpaid work, especially in rural
areas.
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and green transition: policies

for inclusive development
Uruguay in the «Fair transition energy

and green job creation» study

AN I RN D O

Uruguay has demonstrated a strong commitment to sustainable
development, gender equality and the promotion of green jobs.
As a signatory to the Paris Agreement, the country has submitted
its Third Determined Contribution at National Level (NDC) in
December 2024, which incorporates the gender perspective and
inclusion of vulnerable communities. The country has developed a
number of national policies and programmes aimed at reducing
gender inequalities in economic and labour markets,
incorporating a specific approach to energy and environmental
sustainability and resilience, defining fair transition and economic
transition goals, as well as a goal of creating green jobs.

1. Public Policy Review

1.1. National policies for a just
and energy transition

* National Climate Change
Policy: published in 2017, con-
tains measures to mitigate th-
e negative effects of climate
change and the actions nece-
ssary to achieve sustainable
development until 2050.

* National 2050 Developme-
nt Strategy: provides a stra-
tegic framework for the sustai-
nable development of the cou-
ntry, integrating economic, soc-
ial and environmental object-
ives, and highlighting the
importance of gender equity.

* Gender and climate change
strategy: with a horizon spa-
nning from

2020 to 2025, defines Uruguay's
gender integration strategy in the
PNCC, coordinating actions, Plans
and recommendations that com-
bine green job creation with wom-
en’s inclusiveness in the process of
fair transition.

* Long-term Climate Strat-
egy of Uruguay: developed in
relation to the goals and tar-
gets set by the NDC and the
PNCC, it seeks to project the
impact of climate measures ad-
opted in the country by 2050.
The Fair Transition has a spe-
cific section that articulates the
whole of the Strategy.

* National Gender Equality
Strategy 2030: its objective is to
develop a medium-term plan th-
at addresses the needs of inter-
vention in the social, economic

URUGUAY

and labour life of the country with
regard to gender.

1.2. Planning tools and
instruments

* Nationally Determined Cont-
ribution (NDC): It reflects Uru-
guay’s commitments to reduce
its carbon emissions, with a cross-
cutting approach to gender eg-
uality and social justice.

* National Climate Change
Response Plan (PNRCC): esta-
blishes a comprehensive strategy
to address climate change, pro-
moting the transition to a low-
carbon and resilient economy, wi-
th a focus on gender equity and
the participation of indigenous
communities.

* Gender and Climate
Change Action Plan 2020
-2024: seeks to integrate a ge-
nder perspective into climate
policies, promoting the active
participation of women and
equity in the distribution of
benefits and responsibilities.

* National Plan for Equal

Opportunities and Rights
(PIOD-NA): this plan establi-
shes an agenda for gender

equality, addressing structural
inequalities.
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and promoting the equitable
participation of women in eco-
nomic development, including
emerging sectors such as green
jobs.

* Renewable energy innov-
ation fund (Uruguay REIF):
through private and public fu-
nds, including the United Na-
tions, it is intended that Uru-
guay generate green jobs
by promoting renewable ene-
rgies and an energy transition
with a gender approach, fa-
cilitating the integration of
women into working life.

* Green Jobs in the renew-
able energy sector: study dev-
eloped by the ILO at the request
of the Uruguayan Ministry of
Labor and Social Security for
the years 2016-2017. The doc-
ument provides an analysis of
the productive sectors with gre-
en job creation potential in
the country, developing the
social, economic, employment
aspects and expected impacts,
as well as a decent emplo-
yment and gender ratio for each
of the sectors analysed.

* Programme to improve i-
ndustrial competitiveness and
environmental protection in
the priority industries of the
Saint Lucia River Basin: a
pro-gramme developed by the
ILO and the Ministry of Labour
and Social Security to provide
training courses and assista-
nce for technicians and speci-
alists from

academic institutions on environ-
mental issues; as well as for 24
companies to improve their pro-
duction processes in relation to re-
newable energies and waste man-
agement and in the creation of
quality jobs with a green approach.

* Green Model Productive
Investment Programme (PIP
Green): this programme offers
financial and technical support
to small and medium sized
enterprises seeking to incorp-
orate sustainable practices in
their production  processes,
Promoting the generation of
green jobs and the participation
of women in sustainable eco-
nomic activities.

* National System of Prote-
cted Areas (SNAP): the SN-
AP seeks to conserve biodiver-
sity and promote the sustain-
able use of natural resources,
generating employment opportu-
nities in activities such as eco-
tourism and environmental man-
agement, with emphasis on the
inclusion of local and indigenous
communities.

* National Waste Mana-
gement Plan (PNGR) Uruguay
+ Circle: this plan establishes
strategies for integrated waste
management, promoting the ci-
rcular economy and creating jo-
bs in the collection, recycling
and recovery of waste, with a
focus on the inclusion of wom-
en and vulnerable populations.

1.3. Inclusion of the gender
dimension in public policies

Uruguay has its own strategy
for the development of gender
equal-ity in all aspects of social,
political, economic and labour
life in the country, with a time
frame set for 2030; This means
that the inal re-sults of the
strategy have yet to be assessed.
However, the gender di-mension
has  already  been  main-
streamed into many national
plans and strategies, including:
» National Strategy for
Gender Equality 2030.
» National Strategy for
Development 2050.
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2. Analysis of
opportunities and
potentials

2.1. Identification of policies
that favor the integration of
women in green jobs

Uruguay has significantly integrat-
ed a gender perspective into its
public policies related to sustaina-
ble development and green em-
ployment. The following are among
the policies favouring the integra-
tion of women into working life:

» Action Plan on Gender and
Climate Change (PAG-CC)
2020-2024.

» National Plan for Equal
Opportunities and Rights
(PIODNA).

» Renewable energy
innovation fund (Uruguay
REIF).

2.2. Recommendations to
improve the inclusion of
gender in public policies

Uruguay has an extensive bat-
tery of national action plans, pro-
grammes and systems on fair

transition, green job creation and
women’s inclusion in the labour
market in relation to jobs generat-
ed by the green economy and re-
newable energies, Therefore, it is
recommended that you continue
to expand the scope of action
plans to meet the goals and ob-
jectives defined by the NDCF
without losing sight of the perma-
nent inclusion of specific actions
and measures to achieve integra-
tion women in the Fair Transition
and green job creation.Practices
to highlight as replicable:

*  National Equal Oppor-
tunities and Rights Plan (PI-
ODNA): this plan sets out an
agen-da for gender equality,
addressing structural inequalities
and promoting the equitable
participation of women in eco-
nomic development, including
emerging sectors such as green
jobs.

*# Green Model Productive
Investment Programme (PIP
Green): this programme offers
fi-nancial and technical support
to small and medium-sized
enterprises seeking to incorporate
sustainable practices in their
production

processes, Promoting the gener-
ation of green jobs and the par-
ticipation of women in sustaina-
ble economic activities.

* Renewable energy innov-
ation fund (Uruguay REIF): thr-
ough a combination of private
and public funds including the
United Nations, Uruguay should
have the necessary capacity to
generate green jobs by en-
couraging the introduction of
renewable energies and a
wide-spread energy transition;
without losing sight of a ge-
nder approach that facilitates
women’'s entry into the green
labour market.

*  Guidelines for gender
analysis of the National Gree-
nhouse Gas Inventories deve-
loped as a roadmap for inte-
grating a gender perspective
among actors and institutions
and as a detailed research and
analysis accompanied by res-
ources and cases specific stu-
dies to identify barriers; chal-
lenges and gaps to the int-
egration of women in sectors
strategic for green employment
such as energy or agriculture.
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3. Statistical data

Of the economically active Uruguayan population, female participation is projected to be 41.2% by 2025,
well below 58.8% male, with a constant structural gap. This inequality is also reflected in the income and
increased vulnerability of female-headed households.

In education, Uruguayan women have managed to surpass men both in access and achievement: in 2021,
the gross tertiary enrolment rate was 97.1% for women, compared with 54.2% for men. However, this edu-
cational advantage does not translate into employment equity, especially in strategic sectors.

Percentage of women graduates by selected STEM careers
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Natural sciences, mathematics Engineering, Industry Information and Communication
and statistics (%) and Construction (%) Technologies (%)

In STEM disciplines, female participation is uneven: 55% of the graduates in Natural Sciences, Mathematics
and Statistics were women, although their presence decreases in areas such as Engineering and falls dras-
tically in Information Technologies.

Percentage of population employed in transport Population employed in energy, gas and water, percentage
12 1.8
10 e 17 17 py 17 17 17 17 17 >
10 10.4 10.4 104 105 ;
R 10.0 10.0 103 101 100 L 15 .
8 12
1.0
.
0.8
N 0.7 0.7
! r/difé.\-—n—o‘./.".\./' v6 o8 o °¢ ° °e ”
32 3.4 35 33 33 33 32 3.6 37 31 35 o 05 05 05

0.0
2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

-8 Men -@- Women 8 Men -8 Women

As regards their employment, the following graph shows a critical under-representation of women in key
areas for a just energy transition.

For more information click here
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Statistical report on projected green female employment
and energy and transport investment statistics to 2050%’

I. ARGENTINA
I.1. Current investment data

Figure 1: Historical investment in strategic sectors®
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I.2. Projections to 2050

Table 1: Selected investment projects®

Energy Investment (USD  Transport Investment Total Investment

0 :
M) (USD M) (USD M) % Sustainable

Project

Parque Solar El
Quemado (YPF Luz) 21 - 211 100
Plan Nacional
Transporte Eléctrico 6,600 - 6,600 80
Modernizacién Red
Transener 9,800 - 9,800 80
Parque Solar San Juan )
Sur (Genneia) 110 110 100
Plantas Biomasa
Corrientes (Insud) 200 - 200 100
Oleoducto Vaca
Muerta Sur (VMOS) - 2,486 2,486 60
Hidrégeno Verde
Nacional (Plan 2032) 2,000 - 2,000 100
Emergencia
Ferroviaria (DNU - 1,300 1,300 65
525/2024)
Plan Belgrano Cargas
Renovacién - 3,000 3,000 65
Estrategia Hidrégeno
Verde 2050 90,000 5,000 95,000 95

37. Methodological note: In many countries, no investment statistics were found for the strategic energy and transport sectors as there
are no official public records on this subject. In these cases, three methodologies were developed. On the one hand, the collection of
projects for reference investment, installed capacity and transport infrastructure projects. On the other hand, the percentage of GDP
devoted to infrastructure investments was estimated, with assumptions for each sector’s share. In addition, the sectoral GDP breakdown
was revised as a proxy for investment requirements. Finally, a cross-checking, extrapolation and validation of assumptions with bench-
marks and research was carried out. Thus, the references cited may not accurately validate the statistics presented in this document.

38. Sources [21], [28], [29].
39. Sources [5], [12] [13], [14], [15], [21], [29], [32].
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Figure 2: Investment and employment projections*
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Conclusions of the Argentina 2050 projection

Argentina is making strong progress in its energy transition, mobilizing more than USD 120 billion towards
green hydrogen, solar energy and electric rail transport. By 2050, 1 million green jobs are projected to be
created, of which 65 per cent will be for men and 35 per cent for women, with increasing female participa-
tion in public transport, energy planning and technical services.

II. BOLIVIA
II.1. Current investment data

Figure 1: Historical investment in strategic sectors*
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40. The projection assumes a total investment of between USD 278.6 and 424.0 billion estimated at between 0.9% and 1.2% of GDP,
with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 91% of employment will be green, with female
participation between 20% and 30%. The age distribution considers 15% for women and men aged 18-29 and 30-49, and 7% for those
aged 50-64. See citations: [8], [10], [12], [14], [21].

41. Sources [1], [2], [3], [4], [5], (6], [7].
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I1.2. Projections to 2050

Table 1: Selected investment projects*

Energy Investment Transport Investment Total Investment

(USD M) (USD M) (USD M) % Sustainable

Project

Central i-l\j#:‘::léctrica 450 R 450 100
Centrallwlglgi;li‘?ﬁzlséctrica 450 R 450 100
PIantaFgggaIrIUyuni 29 R 29 100
Parque Eéiilco Warnes 65 _ 65 100
Proy:%;lsalri‘t(i)licos 850 - 850 100
Red dlsl::s)nns;risién 1,200 - 1,200 80
Hidrécg)?_::oVerde 350 - 350 100
Hidrég::; Verde 200 - 200 100
Hid;ggte:glxjirde 150 . 150 100

M eleterico - 2 ” °
Red Fe::’g\r:i:lria Na- . 657 657 65

Figure 2: Investment and employment projections*
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129,212
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42. Sources [16] - [26].

43. The projection assumes a total investment of between USD 30,790 and 37,150 million estimated at between 2.5% and 2.2% of GDP, with
an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 91.9% of the employment will be green, with female
participation between 20% and 30%. The age distribution for women is 19.6%, 25.9% and 6.5% for ages 18-29, 30-49 and 50-64 respectively.
For men the distribution is 20.2%, 25.6% and 6.5% for the three age segments respectively. See citations: [8]-[15] and [27]-[44].
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Conclusions of the Bolivia 2050 projection

With a highly sustainable energy strategy, Bolivia will invest more than USD 5 billion in hydro, wind and
green hydrogen poles. This transformation will lead to the creation of approximately 300,000 green jobs,
with a job profile currently dominated by men (70%) but with increasing opportunities for women (30%) in

manufacturing, network operation and rural community services.
II1. BRAZIL
IIL.1. Current investment data

Figure 1: Historical investment in strategic sectors*
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II1.2. Projections to 2050

Table 1: Selected investment projects #

Total Investment

Energy Investment (USD Transport Investment

Project M) (USD M) ) % Sustainable
ProgE?‘r:% Rovo PAC 115,400 - 115,400 95
P ore Atlintico. 42,000 : 42000 o
Linhg r:z:;frr;;rrr:zssﬁo 3,600 - 3,600 100
Comple:l(zl;sic:tl‘ar Men- 531 _ 531 100
" Vorde Nesenergia. 25,000 : 25000 o

e aNacional : 35400 A0 P
B oo Linha 2 : 250 20 =
Ferrovias Novo PAC - 64,200 64,200 80
Trem d:eAAtiz_\slglocida- _ 9,730 9,730 90
Red 5G Nacional ANA- 4,860 - 4,860 75
TEL
Mineragéfl’fil;stentével 532 R 532 65

44, Sources [1]-[9].
45. Sources [4], [5]. [6], [71y [10]-[26].
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Figure 2: Investment and employment projections
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Conclusions of the Brazil 2050 projection

Brazil leads the region with more than USD 300 billion dedicated to renewable energies, railways and clean
mobility. More than 3 million green jobs are projected by 2050, with an estimated 60% for men and 40% for
women, supported by national policies that promote the inclusion of women in technology, urban transport
and clean energy services.

IV. CHILE
IV.1. Current investment data

Figure 1: Historical investment in strategic sectors*’
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46. The projection assumes a total investment of between USD 1,496,333 and 2,067,337 million estimated between 2.5% and 2.6% of
GDP, with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 89.5% of employment will be green, with
female participation between 20% and 30%. The age distribution for women is 15.3%, 15.4% and 7.4% for ages 18-29, 30-49 and 50-64
respectively. For men the distribution is 15.1%, 15.2% and 7.4% for the three age segments respectively.

47. Sources [14], [15], [16], [17], [20], [21], [25], [26], [27].
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IV.2. Projections to 2050

Table 1: Selected investment projects*

. Energy Investment Transport Investment Total Investment (USD .
Project (USD M) (USD M) M) % Sustainable
Parque Solar El
Quefiado 211 - 211 100
Parque Solar San Juan 110 ) 110 100
Sur
Plantas Biomasa
Forestales 200 ) 200 100
Transmisién Red
Submarina 9,800 - 9,800 80
Plan Ferroviario CSRC - 130 130 60
Inversién Ferroviaria
Nacional 1,300 - 1,300 65
Hidrégeno Verde
Nacional 2,000 - 3,000 100
Combustibles Aviacién
Sostenible 400 100 500 100
Combustibles ) ) 100
Maritima Sostenible
Hidrégeno Verde
Chubut 10,000 - 10,000 100
Plan Belgrano Cajas - 4,695 4,695 65
Plan Reparacién
Renovable 90,000 5,000 95,000 95
Estrategia Hidrégeno
Nacional 90,000 5,000 95,000 95
Figure 2: Investment and employment projections49
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48. Sources [15], [17], [18], [19], [20], [22], [23], [24], [31], [32], [33], [34], [35].
49. The projection assumes a total investment of between USD 256.173 and 358.861 million estimated between 2.7% and 2.9% of GDP,
with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 93.8% of employment will be green, with
female participation between 20% and 30%. The age distribution for women is 18.3%, 28.8% and 18.1% for ages 18-29, 30-49 and 50-
64 respectively. For men the distribution is 19.0%, 29.1% and 18.1% for the three age segments respectively. See citations: [14], [15],
[16], [20], [21], [38], [39], [48], [52], [53], [54], [55] and [56].
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Conclusions of the Chile 2050 projection

Chile consolidates its climate leadership with USD 200 billion in green hydrogen, biofuels and electromobil-
ity projects. 800,000 green jobs are expected to be generated, with female participation reaching 42%,
compared to 58% male, through training and labour integration programmes in hydrogen value chains and

sustainable transport.
V. COLOMBIA
V.1. Current investment data

Figure 1: Historical investment in strategic sectors®
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V.2. Projections to 2050

Table 1: Selected investment projects®'

Energy Investment
(USD M)

Transport Investment
(USD M)

Project

Total Investment (USD
M)

% Sustainable

Hidrageno Verde 45,000 : 45,000 100
S?fr?ﬁ'ff:é?ﬁﬁi 8,500 - 8,500 100
i bsine A 6,200 - 6,200 100

'iﬁé’n”i?,fi‘s‘igi' 3,800 - 3,800 80

50. Sources [1]-[14].
51. Sources [15]-[26].
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. Energy Investment Transport Investment Total Investment (USD .
Project % Sustainable
) (USD M) (USD M) 0
Electromovilidad
Urbana 12,000 12,000 95
Transporte Masivo
PP - 1
Eléctrico 8,500 8,500 00
Modernizacién
- 4,2 4,2
Puertos 1200 ,200 65
Infraestructura Vial
: - 15,800 15,800 55
Sostenible
Figure 2: Investment and employment projections®?
700,000 1,000,000
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500,000 700,000 677,755
400,000 600000
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200,000 156,325
100,000 b 13,800 1600 0000 149,139 . N .
48,500 ViEE) - zs,noo 9,000 2
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Electromovilty  Energetic Ejcienc y

® Conservative @ Optimistic

Total

1,359,656

882,084

904,912

677,755

Male employment

® Conservative @ Optimistic

Total employment

Conclusions of the Colombia 2050 projection

employment

employment  employment

Colombia will implement a profound transformation of its energy and mobility system with investments in
excess of USD 95 billion. This will lead to the creation of 1.2 million green jobs, with an estimated distribution
of 63% male and 37% female, with the inclusion of women in electric transport and community energy de-
velopment projects being particularly significant.

52. The projection assumes a total investment of between USD 146.5 and 220.0 billion estimated at 1.4% to 1.6% of GDP, with an employ-
ment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 90.4% of employment will be green, with female participation
between 25% and 35%. The age distribution for women is 26.8%, 32.1% and 12.7% for ages 18-29, 30-49 and 50-64 respectively. For men
the distribution is 27.4%, 31.6% and 12.7% for the three age segments respectively. See citations: [1], [12], [13], [14], [25], [27], [28], [29].
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VI. COSTA RICA

VI.1. Current investment data

Figure 1: Historical investment in strategic sectors>
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VI.2. Projections to 2050

Table 1: Selected investment projects

Energy Investment Transport Investment
(USD M) (USD M)

Project

Total Investment
(USD M)

% Sustainable

PIant:oll-Ijir(:;oalﬁ;:trica 291 . 291 100
Proyg%trc:n%zc;tﬂmico 180 - 180 100
FVoltaicas (70 MW) 350 : >0 0
Tren E}:':tt)':c(?A(li\: Pasa- . 800 800 100
et |-
P acasts (122 MW) 200 : 20 10
Electrica Nacional 450 : %0 >
Infrase:;::rcﬁglr: Vial . 600 600 70

53. Sources [1]-[18].
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Figure 2: Investment and employment projections>*
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Conclusions of the Costa Rica 2050 projection

With investments of more than USD 3 billion, Costa Rica aims to consolidate a 100% sustainable develop-
ment model, focused on electric trains, solar energy and geothermal. The creation of 150,000-200,000
green jobs is estimated, with a more advanced gender balance (55% men, 45% women) thanks to the strong
equity focus in its public policies and urban projects.

VII. ECUADOR
VII.1. Current investment data

Figure 1: Historical investment in strategic sectors*
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54. The projection assumes a total investment of between USD 40.338 and 62.541 million estimated at 1.7% to 2.0% of GDP, with an em-
ployment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 93.3% of the employment will be green, with female partic-
ipation between 30% and 40%. The age distribution for women is 32.1%, 35.8% and 21.7% for ages 18-29, 30-49 and 50-64 respectively.
For men the distribution is 32.4%, 36.2% and 21.7% for the three age segments respectively. See citations [28], [32], [37], [38], [43].

55. Sources [1]-[11].
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VII.2. Projections to 2050

Table 1: Selected investment projects®

. Energy Investment Transport Investment Total Investment (USD 0 .
Project (USD M) (USD M) M) % Sustainable
Proyecto Hidroeléctri-
co Santiago 3,000 3,000 100
Proyecto Hidroeléctri-
co Cardenillo 1,300 ) 1,300 100
Central Termoeléctri-
ca Esmeraldas Il y IV 437 ) 437 45
Proyecto Geotérmico
Chachimbiro 80 - 80 100
Parque Edlico Villona-
o Il 181 - 181 100
Proyecto Eélico El
Pimo 260 - 260 100
Metro de Quito - Ex-
tensién a Calderén ) 800 800 %
Puerto de Aguas Pro-
fundas Posorja ) 1,200 1,200 70
Figure 2: Investment and employment projections®’
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56. Sources [12]-[28].

331.833

225.722

® Optimistic

Male employment

® Optimistic

Eyciency

508.318

300.039

Total employment

employment

employment  employment

57. The projection assumes a total investment of between USD 57,708 and 97,888 million estimated between 1.7% and 2.2% of GDP,
with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 91.2% of the employment will be green, with
female participation between 25% and 35%. The age distribution for women is considered to be 22.3%, 28.3% and 14.2% for ages 18-
29, 30-49 and 50-64 respectively. For men the distribution is 23.1%, 27.5% and 14.2% for the three age segments respectively.
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Conclusions of the Ecuador 2050 projection
Ecuador seeks to diversify its energy matrix with hydroelectric, geothermal and urban mobility projects,
exceeding USD 7 billion in investments. By 2050, more than 500,000 green jobs are projected, with an esti-

mated 67% male and 33% female participation, particularly in infrastructure works, rural electrification and
urban transport.

VIII. EL SALVADOR
VIIIL.1. Current investment data

Figure 1: Historical investment in strategic sectors®
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VIII.2. Projections to 2050

Table 1: Selected investment projects®

2023 2024

@ Total investment (MMUSD)

. Energy Investment Transport Investment Total Investment o .
Project (USD M) (USD M) (USD M) % Sustainable
Proyecto Geotérmico
Chinameca y San 225 - 225 100
Vicente
Central Hidroeléctrica
3 de Febrero 759 . 759 100
Parque Eélico Ventus
Expansién 150 - 150 100
Complejo Solar
Fotovoltaico Nacional 380 ) 380 100
Modernizacién
Portuaria Acajutlay La - 1,615 1,615 70
Unién
Aeropuerto
Internacional del - 320 320 85
Pacifico
Sistema de
Metrocables Gran San - 200 200 95
Salvador
Programa Surf City -
Fase IT - 65 65 80

58. Sources [1]-[10].
59. Sources [23]-[38].
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Figure 2: Investment and employment projections®®
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Conclusions of the El Salvador 2050 projection
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El Salvador prioritizes renewable energies such as geothermal and solar, in addition to logistics infrastruc-
ture and urban transport, totaling more than USD 3 billion in investments. These initiatives will generate
more than 250,000 green jobs, with an estimated 62% men and 38% women, especially in sustainable trans-

port and decentralized energy services.
IX. GUATEMALA
IX.1. Current investment data

Figure 1: Historical investment in strategic sectors®
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60. The projection assumes a total investment of between USD 13,491 and 25,101 million estimated at 1.4% to 2.0% of GDP, with an
employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 85.0% of employment will be green, with female
participation between 25% and 35%. The age distribution for women is considered to be 19.9%, 28.4% and 16.0% for ages 18-29, 30-49
and 50-64 respectively. For men the distribution is 21.0%, 27.6% and 16.0% for the three age segments respectively.

61. Sources [1]-[21].
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IX.2. Projections to 2050

Table 1: Selected investment projects®

. Energy Investment Transport Investment Total Investment (USD 0 .
Project (USD M) (USD M) M) % Sustainable
Proyecto
Hidroeléctrico 3,000 - 3,000 100
Santiago
Proyecto
Hidroeléctrico 1,300 - 1,300 100
Cantareira
Central Termoeléctrica
Chiquimulilla IILy IV 437 - 437 45
Proyecto Geotérmico
Chiquimulilla 80 - 80 100
Parque Eélico
Villonaco IIT 181 ) 181 100
Proyecto Eélico El Pino 260 - 260 100
Metro de Quito -
Extensién a Calderén . 800 800 95
Puerto de Aguas
Profundas Posoria ) 1,200 1,200 70
Figure 2: Investment and employment projections®?
100,000 180,000 166,925
90,000 160,000 i
80,000 i 140,000 133,540
70000 120,000
60,000
100,000 95,608
50,000 34,624
80,000
40,000
30,000 33922 60,000
20000 12,9 40,000 - 33,385
1 o,ooz ‘ 1o 12,984 1948 ‘2:3:; 20‘002 6816 ﬁ . ﬁ ﬁ
Renewable Green Electric Network Electromobility Energetic Total M18-29 M 30-49 M 50-64 Total female H18-29 H30-49 H 50-64 Total male Total
Energies Hydrogen Modernisation Ejciency employment employment  employment

® Conservative

500,000
450,000
400,000
350,000
300,000
250,000
200,000

150,000

100,000 79,865
50,000
33,385
0

Female employment

® Conservative

62. Sources [22]-[39]

® Optimistic

Male employment

® Optimistic

266,218

166,925

Total employment

63. The projection assumes a total investment of between USD 33,922 and 54,100 million estimated between 1.2% and 1.4% of GDP,
with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 91.2% of employment will be green, with
female participation between 20% and 30%. The age distribution for women is 23.0%, 26.0% and 9.0% for ages 18-29, 30-49 and 50-64
respectively. For men the distribution is 23.0%, 26.0% and 9.0% for the three age segments respectively. See quotes: [40]-[51].
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Conclusions of the Guatemala 2050 projection

Guatemala focuses its development on hydroelectric, wind farms, metrocables and ports, with investments
exceeding USD 7 billion. At least 400,000 green jobs are projected to be created, of which an estimated 66
per cent will be for men and 34 per cent for women, with potential growth in female inclusion in urban
transport and installation of renewable energies.

X. HONDURAS
X.1. Current investment data

Figure 1: Historical investment in strategic sectors®
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X.2. Projections to 2050

Table 1: Selected investment projects®

. Energy Investment Transport Investment Total Investment o .
Project (USD M) (USD M) (USD M) % Sustainable
Proyecto
Hidroeléctrico El 400 - 400 100
Tornillito
Licitacién
Internacional 1,500 1,800 - 1,800 95
MW
Proyecto Solar
DanaSun Energy 300 - 300 100
Choloma
Hidroeléctrica Los
Llanitos 400 - 400 100
Hidroeléctrica Jicatuyo 525 - 525 100
Ferrocarril
Interoceénico . 20,000 20,000 85
Programa Carreteras
Resilientes BCIE ) 607 607 70
Aeropuerto
Internacional - 209 209 80
Palmerola

64. Sources [1]-[16].
65. Sources [22]-[32].

Projections 2050 | 92




Figure 2: Investment and employment projections®®
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Conclusions of the Honduras 2050 projection

100,000
90,000
80,000
70,000
60,000
50,000
40,000
30,000
20,000
10,000

0

13,692

M18-29

4,504

M 30-49

3,622
-_——

M 50-64

21,818

Total female
employment

43,346

H18-29

87,667

65,849

13,132
9,371

H30-49 H50-64  Total male Total

employment  employment

With more than USD 23 billion projected, Honduras is driving an ambitious green development, including
an interoceanic railway and multiple renewable plants. It is estimated that 600,000 green jobs will be gener-
ated, with a participation of approximately 70% men and 30% women, although improvement is envisaged

through rural training and inclusion programmes.

XI. MEXICO
XI.1. Current investment data

Figure 1: Historical investment in strategic sectors®’
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66. The projection assumes a total investment of between USD 18,976 and 30,210 million estimated between 1.9% and 2.3% of GDP, with an
employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 86.3% of the employment will be green, with female partic-
ipation between 25% and 35%. The age distribution for women is considered to be 19.9%, 28.4% and 16.0% for ages 18-29, 30-49 and 50-64
respectively. For men the distribution is 21.0%, 27.6% and 16.0% for the three age segments respectively. See citations: [38]-[53].

67. Sources [1]-[11]y [38]-[51].
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XI.2. Projections to 2050

Table 1: Selected investment projects®

Project

Energy Investment
(USD M)

Transport Investment
(USD M)

Total Investment

(USD M)

% Sustainable

Plan Nacional de

Energia CFE 51 22,377 - 22,377 85
Proyectos
Proyecto Eélico Istmo
de Tehuantepec 5,000 ) 5,000 100
Refinerfa Olmeca Dos
Bocas 20,959 - 20,959 45
Gasoducto Marino
CFE-TC Energy 5,000 - 5,000 60
Tren Maya
(Completado) ) 511 511 80
Programa Nacional
Infraestructura - 9,117 9,117 70
Carretera
Corredor
Interoceanico - 15,000 15,000 85
Tehuantepec
Aeropuerto
Internacional Felipe - 3,440 3,440 80
Angeles
Figure 2: Investment and employment projectionsé9
o0 ‘8GDiGDD ‘
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68. Sources [23]-[34].

Modernisation Eyciency

® Conservative @ Optimistic
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employment  employment

69. The projection assumes a total investment of between USD 561,000 and 930,750 million estimated at 1.1% to 1.4% of GDP, with an
employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 85.0% of employment will be green, with female
participation between 20% and 30%. The age distribution for women is 15.0%, 21.5% and 10.5% for ages 18-29, 30-49 and 50-64 re-
spectively. For men the distribution is 15.2%, 20.8% and 10.5% for the three age segments respectively. See quotes: [35]-[74].
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Conclusions of the Mexico 2050 projection

Mexico will mobilize more than USD 85,000 million in infrastructure, renewable and fossil energy megapro-
jects. Although the heterogeneity of the portfolio reduces the relative weight of sustainability, up to 2 million
jobs are expected to be generated, of which at least 1.2 million would be green. In the latter, it is estimated
that 60 per cent of the participants are men and 40 per cent women, with the transport and solar energy

sectors being the most female-inclusive.
XII. PARAGUAY
XIIL.1. Current investment data

Figure 1: Historical investment in strategic sectors’®
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XII.2. Projections to 2050

Table 1: Selected investment projects”!

Project Energ()l/J Isnl:\’/c.le\z';ment Transp?lztS gnlcla)stment TotaI(lIJnS\I/)eiflr)nent % Sustainable
Proyecto
Hidroeléctrico El 400 - 400 100
Tornillito
Licitacién
Internacional 1,500 1,800 - 1,800 95
MW
Proyecto Solar
DanaSun Energy 300 - 300 100
Choloma
Hidroeléctrica Los
Llanitos 400 - 400 100
Hidroeléctrica Jicatuyo 525 - 525 100
Ferrocarril
Interoceanico - 20,000 20,000 85
Programa Carreteras
Resilientes BCIE ) 607 607 70
Aeropuerto
Internacional - 209 209 80
Palmerola

70. Sources [1]-[20].
71. Sources [21]-[40].
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Figure 2: Investment and employment projections’?
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Conclusions of the Paraguay 2050 projection
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Paraguay plans sustainable investments of more than USD 23 billion, focusing on hydroelectricity and rail
transport. Approximately 400,000 green jobs are expected to be generated, with a distribution of 68% men
and 32% women, but with potential for improvement in sectors such as network maintenance and technical

training in renewable energies.
XIII. PERU
XIIL.1. Current investment data

Figure 1: Historical investment in strategic sectors’?
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72.The projection assumes a total investment of between USD 22,150 and 31,800 million estimated at between 1.8% and 1.9% of GDP,
with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 86.3% of the employment will be green, with
female participation between 25% and 35%. The age distribution for women is 11.0%, 18.0% and 7.0% for ages 18-29, 30-49 and 50-64
respectively. For men the distribution is 10.5%, 17.5% and 7.0% for the three age segments respectively. See quotes: [41]-[54].

73. Sources [1]-[19].
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XIII.2. Projections to 2050

Table 1: Selected investment projects’

. Energy Investment Transport Investment Total Investment .
Project (USD M) (USD M) (USD M) % Sustainable
Proyecto
Hidroeléctrico Chaglla 1,500 . 1,500 100
Proyecto Solar Hanaq )
Pampa 250 250 100
Proyecto Eélico
Marcona 400 - 400 100
Electrificacion Rural 100 - 100 100
Movilidad Eléctrica en
Transporte Publico . 200 200 %
Plan Nacional de
Infraestructura - 1,500 1,500 70
Sostenible
Proyecto de
Hidrégeno Verde 500 ) 500 %
Modernizacién de
Redes Eléctricas 300 ) 300 85

Figure 2: Investment and employment projections’
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74. Sources [20]-[27].
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75. The projection assumes a total investment of between USD 155,000 and 230,200 million estimated between 2.3% and 2.5% of GDP,
with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 88.6% of employment will be green, with
female participation between 20% and 30%. The age distribution for women is 21.2%, 27.3% and 13.0% for ages 18-29, 30-49 and 50-
64 respectively. For men the distribution is 21.0%, 26.9% and 13.0% for the three age segments respectively. See citations: [28]-[51].
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Conclusions of the Peru 2050 projection

Peru is investing in hydropower, solar and electric mobility, with more than USD 5 billion invested by 2050.
The creation of 350,000 green jobs is estimated, with a projected distribution of 64% men and 36% women,
with strong growth in female employment in urban transport and rural electrification.

XIV. URUGUAY
XIV.1. Current investment data

Figure 1: Historical investment in strategic sectors’®
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XIV.2. Projections to 2050

Table 1: Selected investment projects’’

Inversién en energia Inversién en transporte

Proyecto Inversion total (MMUSD) % Sostenible

(MMUSD) (MMUSD)

Planta HIF Global
- Combustibles 6,000 - 6,000 100
Sintéticos
Ferrocarril Central - 972 972 100
Parque Eélico Elena
(HIF) 800 - 800 100
Expansion Renovable
UTE 2025-2043 3,500 - 3,500 100
Polo Verde Tambor -
Hidrégeno Verde 400 ) 400 100
Parque Solar Aguai II
(HIF) 280 - 280 100
Represa Casupa 130 - 130 100
Renovacién Central
Baygorria 100 - 100 100
Parque Solar UTE
Cerro Largo 85 ) 85 100
Proyecto Kahirés -
Hidrégeno Verde 8 ) 8 100

76. Sources [1]-[19].
77. Sources [20]-[38].
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Figure 2: Investment and employment projections’®
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Conclusions of the Uruguay 2050 projection

Uruguay strengthens its sustainable profile with more than USD 10 billion in 100% green projects, including
synthetic fuels, wind and solar. The generation of 150,000 green jobs is expected, with a progressive gender
balance: 58% men and 42% women, thanks to inclusive regulatory frameworks and technology sectors with
more equal access.

» Access to statistic sources employed for this Block:
https://drive.google.com/file/d/1-rTb5IbLxZLWEF1VGI2HOxX1ddeFXKQJj/view?usp=drive_link

78. The projection assumes a total investment of between USD 27,000 and 44,400 million estimated between 1.3% and 1.6% of GDP,
with an employment rate of 12 jobs per million and a multiplier of 1.4. It is estimated that 100.0% of employment will be green, with
female participation between 25% and 40%. The age distribution for women is 13.5%, 20.2% and 18.6% for ages 18-29, 30-49 and 50-
64 respectively. For men the distribution is 14.5%, 19.8% and 18.6% for the three age segments respectively. See quotes: [38]-[53]
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Conclusions of the 2050 Projection

Latin America and the Caribbean is one of the regions with the greatest potential for leadership in the
global energetic and ecological transition, driven by a portfolio of sustainable investments that exceeds $1
trillion (USD 1 billion) by 2050. This process is based on five common axes among the countries analysed:

1. Energy diversification: from the Southern Cone to Central America, countries prioritize clean sources
such as green hydrogen, solar, wind, geothermal and hydroelectric power, aiming for a renewable and
resilient energy matrix.

2. Sustainable mobility: electrification of public and rail transport, as well as improvements in port and
urban logistics, are a central element for decarbonising economies and reducing territorial inequality.

3. Economic development and green employment: the generation of more than 10 million green jobs is
projected to be accumulated by 2050, with opportunities in sectors such as construction, energy opera-
tion, network maintenance, green manufacturing and technology services.

4. Gender equality: while structural gaps in the infrastructure and energy sectors remain, most countries
have incorporated strategies to increase female participation, with regional estimates ranging from 30%
to 45% of women in green jobs, depending on the degree of institutional development and access to
training.

5. Climate commitment with social inclusion: the projects are mostly designed to be socially and envi-
ronmentally sustainable, prioritizing rural areas, vulnerable populations and participatory governance
mechanisms that promote inter-territorial and gender equity.

By 2050, the region will be positioned not only as a supplier of clean energy and quality jobs, but also as a
laboratory for social and climate innovation, with the capacity to export knowledge, technologies and inclu-
sive models of sustainable development. Success will depend on the articulation between governments,
businesses, financial institutions and civil society to ensure that this transition is fair, balanced and truly
transformative.

Conclusion: Projections to 2050 indicate that only 36.7% of
green jobs could be held by women, and approximately
68.8% by youth aged 18 to 29. These figures reflect a
significant opportunity to advance gender and generational
equity, but they also highlight persistent structural gaps. The
low participation of young women in key sectors of the
energy transition is closely linked to systemic barriers in
access to technical and professional training, particularly
in STEM fields.

Recommendation: Countries should integrate gender and

youth equality into their green jobs investment strategies by

promoting early STEM education for young women and

ensuring their access to strategic sectors, such as energy,

transport, and sustainable construction, through targeted
e e policies, inclusion targets, and partnerships with the
education system.

i
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Recommendations to increase women'’s green employability in the countries
analysed.

Among the 14 Latin American countries analysed, the promotion of green employment with a gender focus
presents a diversity of approaches and levels of progress. However, in all the cases studied there is a grow-
ing awareness of the need to generate job opportunities for women in emerging sectors related to energy
transition, sustainable development and climate action.

In the case of Argentina, where green employment policies are only at an early stage, it is recommended
that the link between work training programmes and initiatives for productive conversion with a gender
perspective be deepened. In Bolivia, the National Green Hydrogen Strategy opens up opportunities for
women's employment but requires the development of technical skills among vulnerable populations, which
must be translated into inclusive training programmes. Brazil, for its part, has an advanced policy frame-
work, with the Plan of Ecological Transformation and the National Pact for More Women in Energy, that they
should be strengthened by tax incentives for companies that promote the hiring of women in green sectors,
to achieve a greater impact on society.

In Chile, the Energy+ Women programme and the National Green Hydrogen Strategy have already incorpo-
rated training and employability for women as a priority, Therefore, it is recommended that a national sys-
tem of indicators be consolidated with a breakdown by sex to monitor progress. Colombia has adopted an
intersectional perspective from its National Development Plan and its climate policies; However, it is sug-
gested to implement mechanisms of articulation between the Green Business Plans and the Public Gender
Equity Policy to favor value chains led by women.

Costa Rica stands out for its coordinated efforts within the framework of the National Decarbonization Plan
and its Employability Strategy, The next step should therefore be to focus on deepening partnerships with
the private sector and universities to integrate a gender perspective into new green careers. In Ecuador,
actions on clean energy and climate finance must be accompanied by greater institutionalization for the
implementation of the Gender and Climate Change Action Plan, with special attention to the participation of
rural and indigenous women. El Salvador, although with significant gaps in female employment informality,
can take advantage of renewable energy initiatives supported by international cooperation to integrate
green women's employment programs from vocational training centers.

In Guatemala, rural development and decent employment plans should be complemented by active training
and financing strategies for indigenous women, linking NDC funds and productive inclusion programmes.
In Honduras, employment policy and ECLAC-supported labour insertion programmes have laid the founda-
tions for developing training routes for women in solar energy and regenerative agriculture, which are
currently being developed. Mexico, for its part, has developed its own national plan on gender and climate
change, which, in order to achieve a full scope of promotion of gender equality and access to decent em-
ployment would need a strategy to consolidate differentiated funding mechanisms such as the Climate
Fund with a gender focus.

In Paraguay, although green employment is in the political definition phase, there are opportunities to in-
corporate women from the design of the future National Green Employment Plan, Harnessing the potential
of the Decent Work Agenda and information generated by sectoral studies. In Peru, the articulation be-
tween the National Climate Change Strategy and the Decent Employment Policy must be oriented towards
the generation of formal green jobs with equal conditions. At the same time, Uruguay has advanced
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institutions and a wide range of mechanisms. Including the Green PIP and the Renewable Energy Innova-
tion Fund, which should be replicated to maximise female participation in just transition and green employ-
ment.

Institutional adjustments necessary for the implementation of policies with a
gender equity approach.

The effective implementation of energy transition policies with a gender focus in Latin America will require
a series of institutional adjustments whose general characteristics are common to the countries analysed.

First, it is essential to strengthen policy frameworks to ensure the mainstreaming of a gender approach at
all levels of climate and energy planning. This would involve moving from discursive recognition to effective
incorporation into laws, regulations and budgets. Secondly, the establishment or consolidation of perma-
nent institutional mechanisms for intersectoral coordination is essential. Technical panels on gender and
climate change, such as those in Ecuador or Uruguay, must be multiplied and given the binding capacity to
influence policy design. In addition, there is a need for continuous training of public servants on issues of
fair and inclusive transition, which will enable them to overcome the cultural barriers that persist in many
institutions. A third necessary adjustment is the strengthening of gender-sensitive information and moni-
toring systems. Most countries lack sex-disaggregated data in key sectors such as energy, transport, waste
and agriculture, limiting evidence-based policy formulation. The establishment of gender-sensitive observa-
tories for just transition will be a key tool to assess impact and adjust strategies.

There is also a need to address the improvement of public and private funding schemes for projects with a
gender focus. Many countries mention the importance of green finance, but few have mechanisms that
prioritize women-led projects or generate female employment in green sectors.

Finally, the active participation of women'’s organizations, indigenous communities and youth in the process-
es of climate governance and energy transition should be encouraged, ensuring their representation in
decision-making spaces and public consultation. These adjustments will help consolidate an institutional
model capable of sustaining a just, inclusive and transformative energy transition for women throughout
Latin America.

Regional recommendations for Latin America and the Caribbean

Taking up the above recommendations at country level, a number of suggestions for action at regional level
can be proposed. Latin America and the Caribbean are at a strategic moment to transform their economies
through a just and inclusive energy transition. To move forward in a sustainable and equitable way, it is cru-
cial to consolidate a regional vision that not only drives decarbonization but also ensures the effective inclu-
sion of women and other historically marginalized groups in new productive sectors.

A first recommendation would be to institutionalize the gender approach as a transversal axis in all climate
and energy transition policies. This involves the design of coordinated regional strategies that promote
common standards on gender parity, social inclusion, equal access to technical training and women'’s par-
ticipation in decision-making.

Secondly, capacity-building will be required in governments and civil society organizations to design, imple-
ment and monitor gender-sensitive public policies in green sectors. This should be accompanied by the
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creation of regional networks of knowledge and technical assistance, encouraging the exchange of good
practices and successful experiences.

Thirdly, financing mechanisms that take into account the gender perspective in just transition projects
should be developed. It will be also recommended that climate and international cooperation funds include
specific eligibility criteria for initiatives that generate green employability for women, especially in rural areas
and among indigenous communities.

Finally, it will be convenient to build a regional system of just transition indicators with a gender focus, which
will generate comparable evidence, guide policy decisions and make visible the contribution of women in
the sustainable transformation of the region.

These recommendations are intended in particular for consideration by the relevant regional bodies and
integration mechanisms (e.g. OAS, Andean Community, MERCOSUR, Pacific Alliance, SICA, SELAC, OLADE,
etc.) as well as for the negotiation and definition of the collaboration between the European Union and the
region, in particular within the framework of the CELAC-EU Summits (to be held at the end of this year in
Colombia).

Proposals for regional cooperation on just and energy transition

The European Union's Global Gateway strategy represents a key opportunity to deepen bi-regional cooper-
ation with Latin America and the Caribbean around regional and national promotion of a just, green and
inclusive energy transition.

Taking as an essential part the principles of sustainability, equity and digitalization, this initiative can become
a tool for change to promote gender equality in the framework of climate action. Especially the weight given
to the private sector within the Global Gateway approach allows it to be harnessed for the inclusion of wom-
en's green employability. In this context, it is proposed to prioritise regional projects in strategic areas such
as electrification with renewable sources, the development of green hydrogen, energy efficiency and circu-
lar economy, ensuring that each initiative has specific targets for the inclusion of women. These projects
should promote the generation of quality jobs with a gender focus, incorporating women at all stages of the
value chain: from research and development to manufacturing, operation and governance.

It is also recommended that the EU and the LAC countries strengthen technical cooperation on vocational
training and occupational certification with a gender focus. This can be done through joint programmes
with academic institutions and innovation centres to develop curricula adapted to the new green skills, in-
cluding affirmative action for young, indigenous and rural women.

Another proposal is to facilitate access to finance for sustainable women-led entrepreneurship through the
creation of specific funds. These funds can fund green startups, women'’s cooperatives and social climate
innovation programs, fostering their connection to sustainable international value chains.

Finally, it is suggested that a bi-regional observatory for just transition and gender equality should be estab-
lished as a space for technical and political coordination between the EU and the LAC to generate evidence,
monitor commitments, making progress visible and aligning cooperation strategies around the principles
of the 2030 Agenda.
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These proposals will make the energy transition in Latin America not only environmentally sustainable and
economically viable, but also socially just and feminist, consistent with the priorities shared by both regions.

Best practices and conclusions on regional replicability

Throughout the analysis of the 14 countries in Latin America and the Caribbean that are the subject of the
study, a number of outstanding initiatives have been identified as valuable examples of how to effectively
integrate the gender approach into the just energy transition.

In Brazil, the National Pact for More Women in Energy is particularly relevant as a case study because of its
ability to mobilize public and private actors around specific parity targets in the energy sector. Chile, with its
Energy + Women program and SMART indicator systems, demonstrates the importance of having institu-
tional structures dedicated to monitoring progress made in gender inclusion in the world of work and aca-
demia.

Colombia stands out in the Latin American context for articulating its National Development Plan with poli-
cies of gender equity and climate change, while Costa Rica excels at integrating gender equality into its
Decarbonization Plan and promoting employability through its Brete Strategy. In Ecuador, the Technical
Bureau on Gender and Climate Change allows for effective multisectoral articulation, representing a replica-
ble model to ensure the mainstreaming of the gender approach.

In Mexico, the National Plan on Gender and Climate Change and the creation of the Secretariat for Women
demonstrate an advanced institutional commitment. Paraguay, despite its incipient stage, has taken solid
steps with the formulation of the IV National Plan for Equality and the design of a future Green Employment
Plan with an inclusive approach. Peru has developed innovative mechanisms such as the Climate Fund for
Indigenous Women, aiming at intersectional climate justice.

On the other hand, the case of Uruguay offers a comprehensive approach with tools such as the National
Plan for Equal Opportunities and Rights, the Green Productive Investment Programme and the Renewable
Energy Innovation Fund, promoting both green employability and women's inclusion.

Replicability of these practices should require a strong political will, funding and technical cooperation. It will
be essential to adapt these initiatives to the local context while respecting the cultural, institutional and so-
cio-economic specificities of each country. Its success will also depend on participatory implementation that
includes women from design to evaluation of public policies.

In conclusion, successful experiences show that it is possible to move towards an energy transition that not
only has a beneficial impact on low-carbon economic growth, but it is also transformative of the structural
gender inequalities that affect women in the region. Fortunately, the region already has a set of tools, part-
nerships and learnings that, if well articulated, can be scaled up to achieve a fairer, greener and more equi-
table Latin America.
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