Group 1 —Improving evidence informed policymaking: Taking an organisational
approach
What?
The toolkit below outlines the key features of an organisation that make evidence based policy making more or less possible.
Through observation of meetings or a series of workshops, it should be possible to assess where potential gaps or areas of
required change are — to allow more effective evidence based policymaking. It highlights the strengths of evidence informed
policy making as well as an understanding of the barriers.

Why?

This will allow organisations to address potential implementation challenges and improve the uptake of evidence into policy
within the organisation.
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Now that you know where your leaks are — go and fix them!



