TERMS OF REFERENCE of GENDER TECHNICAL WORKING GROUP EU/MS

Purpose: 
[bookmark: _Hlk483907141]The EU Informal Gender Technical Working Group (GTWG) addresses issues of gender to promote harmonization and effectiveness of programmes and activities funded by EU and MS and like-minded donors and implemented by the PA, NGOs and relevant UN agencies in their work in Palestine. 

[bookmark: _GoBack]Composition: The group is open to all MS and like-minded European donors engaged in promoting the gender agenda, as well as the EU representation in Palestine and its relevant agencies. The chairperson of the GTWG is the lead donor in gender in Palestine (currently Italy) and the co-chair is the EU. 

Activities: The GTWG identifies a common strategy to promote the following areas of interest: 
a. The GTWG work shall be within the framework of the European Joint Strategy in support of Palestine (2017-2020) and the EU Plan of Action for Gender equality and Women’s empowerment (2016-2020). 
b. The GTWG will identify areas of coordination between concerned to promote gender issues and develop mechanisms to do this.
c. Increase public awareness, advocacy activities and monitoring gender-related issues in the framework of the European Joint Strategy.
d. In considering the cross-cutting aspect of the gender issue, the GTWG will co-ordinate with other theme groups in order to ensure a consistent approach of gender issues and avoid overlapping.
e. The GTWG will provide technical support on gender and raise main issues of concern and interest related to gender to HoCs.
f. Promote networking and information sharing on particular gender issues internally and externally (within MS/EU, with governmental institutions, other theme groups and NGOs).
g. Coordination and drafting of annual reports on the implementation of the EU GAP (2016-2020).

Mechanism for implementing GTWG’s activities: Four annual meetings (on a quarterly basis) serve as an instrument in fulfilling GTWG activities. 

Reporting: Reporting of GWTG activities will be done through minutes of meetings, action points follow up and the annual GAP reporting.

