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Peter is an international human rights lawyer who has been working in the field of human law and advocacy for 15 years in the United Kingdom, Europe, Commonwealth countries, and most recently in Hong Kong China. 
Since November 2012, Peter has been working as Legal Counsel at the Equal Opportunities Commission (EOC) in Hong Kong. In his role he is leading the EOC’s Discrimination Law Review project to modernise all the existing discrimination legislation in Hong Kong relating to sex, disability, race and family status. He has also been instrumental in the EOC’s various legal work relating to promoting equality for Lesbian, Gay, Bisexual, Transgender and Intersex (LGBTI) groups. 
Previously for 11 years Peter worked in London United Kingdom in a number of human rights roles including at Amnesty International UK; the Commission for Racial Equality as Principal Litigation Officer and Head of European and International Legal Policy from 2005 to 2008; the Equality and Human Rights Commission as a Senior Lawyer and Director of Legal Policy from 2008 to 2012; and at the Commonwealth Secretariat in 2012 as a human rights consultant on Commonwealth projects. 
In Europe, between 2008 and 2012, Peter was the Moderator of the Legal Working Group of the Equinet Network of 41 Equality Bodies in Europe, where he was responsible for a number of Equinet’s legal reports on equality issues.  Since 2009, Peter has also been a regular speaker at the European Academy of Law in Germany on EU anti-discrimination and human rights law. 
Peter a co-author of several anti-discrimination law publications: Blackstone’s Guide to the Equality Act 2010 (UK), Oxford University Press, First and Second Editions 2010 and 2012; and Tort Law and Practice in Hong Kong, Sweet and Maxwell, Second Edition First Supplement 2013.
Since June 2015, Peter has also been a Member of the Executive Committee of Amnesty International Hong Kong, which is responsible for the strategic management of the organisation’s work.

