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I. RETURN-TO-WORK PLANS 
Return to Work projects are a valuable mechanism for workshop participants’ personal and 
professional development. As part of your sponsorship, you are required to develop a return-to-
work plan on a project you will undertake on your return, applying the knowledge and skills 
gained from workshop to influence change.  
 
Periodic follow-up on the progress of implementation of the plan will be undertaken by UNDP. 
 

II. REPORTING STRUCTURE FOR RETURN-TO-WORK PLANS 
To facilitate ease of reporting and follow-up on your return to work project, the structure below 

outlines the key project elements that need to be covered in the reporting. Please submit a 

Return to Work Project (RWP) using the structure provided below.  

GENERAL INFORMATION 

Name(s): WINIFRIDA KEVIN MTEGA  
 
Position: POSTGRADUATE university of DAR ES SALAAM  
 
Email: wnniekevin3@gmail.com 
 
Phone no (office + mob):+255678434621 

Brief Description of the project: 

Across Tanzania many of women engaged in artisanal small scale mining particularly in low value minerals 

and material. Women contribution range from 30-40% of all mineral and material in construction and 

building industries, through these women are able to take care of their family. However little is known about 

impacts intern of socioeconomic activities, health safety and environmental impacts. These projects aim to 

address some of the challenge such as; 

1.Geological related issues 

2.Technological issues 

3.Labour issues  

 

Expected Outcomes: 

1. Mining outcomes and problem facing women in small scale mining. 

2. General new knowledge on women experiences in informal mining sector through Swahili 

language 

3. To determine if these activities can support economic progress of women and the effect of new 

government regulation on these potential gains. 

  

Expected output: 

1. To develop Swahili manual which can be used in Training  

2. To produce Geological map for Resource tonnage and grade of Geological resources assessment 



Please describe how you plan to implement the return to work project: (outline key partnerships and 

collaborations across sectors in your country as well as any joint collaboration with other countries) 

 1.State Mining Corporation (STAMICO).Collaboration with geologists as the last one together with 

Mr.Daniel  Frank at kunduchi hotel DSM on March 2016  

2. African Mineral and Geoscience Centre (AMGC).Establish collaboration on kiln construction and 

temperature for burning limestone to lime. 

3. The ministry of Energy and Mineral (MEM) includes Zonal mines offices in DSM and Eastern Zonal mines 

offices. 

 

 

 

 

What indicators of success will you employ? (Include indicators of success that go beyond activity-level 

implementation). 

Interview with women miners. 

 

 

 

What other strategic opportunities have you identified that will contribute to the success and 

sustainability of your project? (include linkages to sub-regional and regional agenda) 

1. Women could realize the losses they are making but they lack skills and working tools. 

2. Geology department at university of Dar es salaam intends to support women who need assistance 

through various research. 

 

  

 

What aspects of the training will be most useful in implementing your project? Explain 

Through sharing skills and knowledge with other participants and department of geology university of DSM 

.This will enable me to conduct training for women small scale miners. Swahili language manual will mostly 

be used to training women small scale the better understanding. 

  

 

 

What are your future plans? (Include any additional capacity building needs for your professional 

development that you have identified during the course of the workshop). 

  

 

 

 

 

ACTION PLAN 
 

           Period  
 
Activities  

 
Month 1 

 
Month 2 

 
Month 3 

 
Month 4 

 
Month 5 

 
Month 6 

 
Month 7 



Activity 1:  Gather 
data from 
field  
 

Gather 
data from 
field  
 

Gather 
data from 
field  
 

    

Activity 2:   
 
 

  Produced 
geological 
map 

Develop 
Swahili 
training 
manual 

  

Activity 3:   
 
 

    Test for 
Swahili 
training 
manual 

Test for 
Swahili 
training 
manual 

Activity 4:   
 
 

      

Activity 5:   
 
 

      

Etc.  
 
 

      

 

III. SUBMISSION DATE OF THE DRAFT RETURN-TO-WORK PLAN 
The draft Return to Work plan should be sent to lyapa.manza@undp.org; 

taonga.mshanga@undp.org  

mailto:lyapa.manza@undp.org
mailto:taonga.mshanga@undp.org

