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I. RETURN-TO-WORK PLANS
Return to Work projects are a valuable
professional development. As part of your sponsor
work plan on 2 project you will undertake on your return, applying t

gained from workshop to influence change.

mechanism for workshop participants‘ personal and
ship, you are required to develop a return-to-
he knowledge and skills

Periodic follow-up on the progress of implementation of the plan will be undertaken by UNDP.

Il REPORTING STRUCTURE FOR RETURN-TO—WORK PLANS
To facilitate ease of reporting and follow-up on your return to work project, the structure below

outlines the key project elements that need to be covered inthe reporting. Please submit a
Return to Work Project (RWP) using the structure provided below.
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What indicators of success will you employ? (include indicators of success that go beyond activity-level
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What other strategic opportunities have you identified that will contribute to the success and
sustainability of your project? (include linkages to sub-regional and regional agenda)
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What are your future plans? (Include any additional capacity puilding needs for your professional
development that you have identified during the course of the workshop).
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ACTION PLAN

period
Month 5 Month 6 Month 7

Month 1 Month 2 Month 3 Month 4
Activities
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OF THE DRAFT RETURN-TO- WORK PLAN
lan should be sent by Monday 5 June 2017 to

development. minerals@undp.org

1. SUBMISSION DATE
The draft Return to Work p

hoge.k\_/arisiima@undg .org and copy tod




