Palestinian Legislative Council / EU Gender Technical Working Group Minutes of meeting
Date: 20 November 2017

Location: PLC office Ramallah

Participants:
From PLC: 
· Muhib Awwad, MP
· Naela Razem Dawas, Clerk of Social Issues Committee

· Jamal Al Khatib, Assistant Secretary General for Legal Affairs
· Monia Odeh Al Sattari, DG of Woman and Child Dep 

· Suha Melhem, Advisor

· Kamal Daibes, DG Public Relations and Media Directorate

· Najat al Astal, MP
· Ahmad Magdadi, Assistant for Secretary General/ Public relations and Media Departments
From GTWG:

· Guia Faglia, Gender Programme Manager AICS

· Sara Dominoni, Gender Programme Officer AICS 

· Maria Ardaji, Programme Manager, Consulate General of Sweden

· Khaled Mansour, Programme Manager Danish Rep. Office

· Chrystelle Lucas, Deputy Head of Political Section EU REP

Main points discussed:

· After a round of introduction (both of PLC and GTWG), MP Muhib Awwad reiterated the importance of gender issues and women’s empowerment for PLC, specifically in relation to the harmonization of the legal framework according to CEDAW and international conventions’ standards ratified by Palestine. In particular, the Woman and Child department continuously engages with the protection of women and children’s rights in the legislation that is reviewed by PLC commissions. Mr. Khamal Debies highlighted that effectively the PLC has been inactive for the past 10 years but in view of the ongoing reconciliation process the PLC is getting ready to hopefully regain its operational status. 
· Currently 17 out of 132 members of the PLC are women. The PLC has put for itself women’s participation quota of 20% and aims to reach 30%, unfortunately due to its electorate system (50% proportional and 50% majority) they only have control over the 50% of the lists. The important support of donors in the past 20 years in the legal framework reform was also recognized.
· The main mandate of PLC is to oversee the legislation produced/drafted. Currently, PLC does not have active committees but works through working groups. Despite the freezing of the PLC, members are now hopeful in a reactivation of its mandate and are now in need of capacity building refresher trainings, thus capacity building is the main focus at the moment.  Last year the Social Security Law was revised by PLC with full participation of women and the civil society and then was passed as a decree. 
· Legislation is often drafted and submitted by CSO, the Palestinian Legislation & Advisory Bureau or the PLC itself and then drafts are reviewed in collaboration with the civil society in the 13 standing committees. Laws are usually passed through the adoption of ministerial decrees.
· MP Najat al Astal highlighted the cooperation of PLC with MOWA specifically in the drafting of the Family Protection Law, as well as her participation to a number of important international networks such as the Arab Women Parliamentarian Network where a legislation model for combating GBV is currently under development and the Executive Committee for Gender Equality. 34 % of PLC employees are women and 11% are at General Director level. The main commitment remains that of supporting non-discriminatory legislation.
· In particular the Woman and Child Department seeks to suggest laws and draft bills relevant to the protection of the rights of women and children or amendments of existing laws. The department has worked in the past on electoral laws and awareness raising though the production of posters, brochures, radio and TV spots and organizing workshops on the importance of women’s participation to the political and civil life and as well as the labour market.
· The vision of PLC for the future is working on 3 different levels: at internal level with a focus on capacity building, at exterior level with a focus on international networking and at local level with a focus on advocacy on the importance of gender equality. In particular exchanging experiences with other Arab countries in the region that have gone through the process of reviewing their legal framework according to international conventions. Also interventions at school levels with awareness raising within students (especially in secondary cycle) is deemed essential to chance social perception of gender issues.
· Ms. Naela Dawas reiterated the important role of PLC in reviewing discriminatory laws (in health, labour, social security, rights of women) especially legislation that is still based on Egyptian and Jordanian laws such as the personal status law and the penal code. Several bills and laws were drafted on topics such as protection from violence, harassment in the workplace, protection of women from poverty. The family protection law was drafted by CSO in collaboration with members of PLC, but the President has not yet ratified it because of reservations of MoSD and AGO. PLC has also been active on lobbying for the amendment of the article regarding honor killings by sending several letters to the Prime Minister in this regard. The personal status law was also reviewed but the draft has not been ratified. For 2 years PLC is also been working on the Istanbul convention in the hope that Palestine will ratify it during next year.
· Mr. Jamal Al Khatib highlighted the fact that PLC doesn’t only look at the legislative framework but also into policies and administrative procedures. Some of the laws that were passed in the 90s had already some elements of gender equality. PLC would also like to play a role in the process of adoption of the 1325 resolution. 
· PLC is also willing to engage in the 16 days campaign for combating violence against women with awareness raising activities but is looking for funding in this regard.
· Main needs of the PLC:
· Capacity Building in drafting and revising legislation in a gender sensitive perspective;
· Capacity Building on gender sensitive budgeting;
· Advocacy activities to raise awareness in the society at large;
· Learning and exchanging experience with other Countries in the region. 
NEXT STEPS:

PLC to keep in touch with GTWG, especially sharing ongoing processes in law drafting and revision, as well as plans of capacity building and other advocacy activities, in order to identify synergies and possible future cooperation.
