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Background information by the European Union for the informal session on Employment (Article 27 CRPD)

Article 27 of the UN Convention recognizes the right of persons with disabilities to work, on an equal basis with others; this includes the right to the opportunity to gain a living by work freely chosen or accepted in a labour market and work environment that is open, inclusive and accessible to persons with disabilities.
The European Union provides legal protection for persons with disabilities in the workplace. Since 2000, there is a European Union Directive (the Employment Framework Directive (2000/78/EC
 which prohibits discrimination in employment and vocational training. According to Article 5, employers are obliged to provide reasonable accommodation in the workplace to persons with disabilities (if it does not put a disproportionate burden on the employer). This means that employers must adjust their workplace in such a way that persons with disabilities can do their job.
There are also economic factors in the EU requiring better integration of people with disabilities into the labour market: Due to the demographic changes in the EU, the working population will soon start to shrink and therefore it is more important than ever to ensure that all groups of the population throughout their working life are given a real chance to contribute to the output of the society. 
However, even though we have the legal instruments prohibiting discrimination in employment and vocational training, full equality on the EU labour market has not yet been accomplished. 
The employment rate of people with disabilities in the EU is 45,2% and this is well below the 73,7% rate for the non-disabled population.
After their education, 12% of young disabled people become economically inactive and this compares to 6% of the non-disabled, meaning that they are twice as much at risk of remaining outside  the labour force. Such statistics indicate the need to give close attention to activation policies and to give support in transition to work for those who do not remain in education.

In November 2010, the European Commission launched a ten-year EU Disability Strategy that aims to ensure full and comprehensive implementation of the UN Convention in the European Union. It renews and strengthens the EU's commitment to improve the situation of people with disabilities and to build a barrier-free Europe for all. Employment is one of its eight priority areas for action. 
The EU Disability Strategy is also linked with the EU 2020 Strategy for smart, sustainable and inclusive economic growth. The latter Strategy in particular sets "headline targets" for the employment rate, for the level of education and for the reduction of poverty to be reached in the EU by 2020. In each of these areas, people with disabilities on average are substantially worse off than the total population. Through the EU Disability Strategy we will aim to reduce these gaps. We are firmly committed to monitoring the situation of persons with disabilities in Europe, and to provide annual statistics comparing their situation with the general average in each of the three areas. Of course, to reduce those gaps, statistics alone is not enough. Even though in many areas covered by the Strategy - such as employment, and education - the main responsibility lies with the Member States, EU-level action can lend valuable support to national efforts. It will promote Diversity policies in the workplace and will encourage Member States to exchange good practice on inclusive education and life long learning for students with disabilities.
The European Social Fund gives financial support to the integration of Persons with Disabilities into the labour market. Specific actions for disabled people include promoting pathways to integration and re-entry into employment and combating discrimination in the workplace for people with disabilities. It also involves counselling and training, rehabilitation, job creation in sectors such as the social economy, special support to promote entrepreneurship and awareness raising campaigns to combat discrimination. 
Inclusive education at all levels is an essential pre-condition for better labour market integration. This requires the provision of reasonable accommodation and support to ensure effective participation not only in the general education system but also in vocational training and adult education. 
More open education and rehabilitation systems are essential to improve the situation and they need to be complemented by various forms of support during the transition into employment. In the EU there is a growing interest in the concept of supported employment. This can  take different forms, but the aim is to achieve paid employment on the open labour market. The European Commission is currently finalizing a study which maps different approaches towards supported employment in all EU Member States and in EFTA-EEA that identifies and highlights good practice. One of its products will be a compendium with a detailed presentation of examples of good practices of Supported Employment, highlighting the important role played by a Supported Employment agency and by the availability of Job Coaching. The examples also show that a variety of accompanying measures, especially wage subsidies, may assist Supported Employment to facilitate the inclusion process. Such measures do play an important role for increasing employers’ willingness and opportunity to hire people with reduced work ability. In the most successful examples, wage subsidies were used in combination with the close follow up of a competent Job Coach to secure the inclusion process.

Close co-operation between the Supported Employment services and external services, as well as individualised support to the employer and the employee, appear to be decisive factors to find and maintain paid work on the open labour market for the clients of Supported Employment.

� http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32000L0078:en:HTML
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