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Foreword

Human resource is key instrument for the developroka country. It is, therefore,
necessary for a country like Ethiopia to have atregmployment policy in place in
order to effectively use its growing labour foroeai productive manner.

As labour force is among the abundant resourcédth#opia is endowed with, the
country is making rigorous efforts towards effeetjvutilizing its available labour
force for development.

Accordingly, the macro and sectoral policies of toaintry are geared towards
creating direct and indirect employment opportesitio the labour force.

In relation to this, efforts are being exerted taken sure that new entrants to the
labour force are equipped with the necessary krobgdeskill, and attitude that the
economy needs.

Micro and Small Enterprises have strategic relegafor employment creation,
poverty reduction, rural-urban linkages, and fa ¢mowth of the private sector. In
view of this, special attention is given to thetsean terms of training, financial,
and business support towards engaging a consigelalbbur force (mainly the
youth and women) in different economic activities.

A considerable number of permanent and temporapi@ment opportunities are
being created as a result of the appropriate imest policy of the country
attracting the private sector and also due to pulrivestments especially in
infrastructure, urban development, and housingtcocison.

As social protection and employment are interlinke&dNational Social Protection
Policy is adopted by the Ethiopian government sacasmprove the lives of
citizens, which is now in the process of implem&ata Though there are
encouraging results from due efforts for employmemetation across sectors, the
issue of employment still requires due attentiontttd government. The main
reason for the country’s unemployment is a mismdtetween rapidly growing
labour force and the rate of growth of productivmpeoyment and income
generation opportunities of the economy.

It is recognized that poverty is less an outcomepsn unemployment than of low
labour productivity and inadequate levels of income agricultural sector and



the informal urban sector employ a large size lbbla force in Ethiopia. However,
employment in these sectors is characterized by dawings and contributes
significantly to the problem of “working poor”.

Labour market institutions provide such servicespestecting the interests of

workers based on standards and regulations releiedmployment, wages,

benefits, promotion and other related issues. Ihiopta, the scope of such

institutional provisions and protections has beenfioed in most part only to the

public enterprises and to some private sector eyppl® with no protection for the

largest segment of the labour force which is endagethe informal sector and

subsistence farming. Public and private employnssriices are too weak to

provide even basic services such as informatignliseekers and employers. The
situation has therefore resulted in lack of pretectnd job security, weak social
dialogue, and poor labour market services.

Employment creation can translate economic growtipdverty reduction to the
extent that issues influencing the labour marketatlyics are well managed and
the policies and strategies are well targeted. Atingly, Ethiopia is on the track
of translating its economic development to povemyguction by adopting a
propoor growth strategy.

In order to alleviate the problems of unemployed anderemployed and thereby
eradicate poverty, it is necessary to improve tioelyctivity and income of labour
by promoting social dialogue and work place coof@na and maintaining
industrial peace.

In view of this, adopting a national employmentipplis expected to coordinate
employment creation efforts in different sectoosciteate effective and sustainable
employment opportunities, and to provide compreivensnformation on the
situation of national employment to the governménis necessary, therefore, to
adopt employment policy that addresses issuesecklat labour supply, labour
demand, and labour market institutions in a co@iid and participatory way.

Though the need for employment policy could be egped in various ways, the
major ones are:

» Effective coordination of efforts at different ldseaimed at creating
employment opportunities;
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 ldentifying gaps in currently implemented employitaexlated policies and
strategies and filling these gaps through approgppalicy provisions;

* Promoting industrial peace through improved wotktrenships;

» Coordinating education and skill development proggavith contemporary
labour market needs;

» Ensuring that employment services respond to tledsef different societal
groups and specific needs;

* ldentifying mechanisms to enhance rural employno@mortunities towards
reducing poverty driven rural-urban migration;

» Better use of employment creation efforts extenddgdyovernmental and
non-governmental organizations, workers and empsogssociations, and
other stakeholders;

« Gathering and dissemination of employment and Iaboarket related
information for policy making, planning and progmamg;

» Gathering and documentation of information on empient related best
practices and challenges to help guide successmieypdirections and
interventions.

Accordingly, the Council of Ministers of the Fedei@emocratic Republic of
Ethiopia, in its 12 ordinary meeting held on April 28, 2016, have thmioly
discussed and endorsed the National EmploymentyPaitid Strategy document.

CHAPTER ONE
GENERAL




1.1 National Vision

Making Ethiopia a middle income country where deraog, good governance,

and social justice flourish based on equity andigpation of its citizens.

1.2 Vision of the Policy

Making Ethiopia a country where all its citizensavlre available and willing to

work enjoy decent and equitable employment oppdréasn

1.3 Mission of the Policy

Promoting decent, productive and equitable emplayrogportunities in Ethiopia
by ensuring the harmonization and coordination whan resource development
and employment related policies and strategies;inbgroving labour market
information system and employment services; by taamg industrial peace; and
by undertaking periodic labour market and employimetated researches and

studies.

1.4 General goal

Ensure that full, productive, and freely choseneté¢@mployment is promoted in
Ethiopia.

1.5 General objectives

a. Promote employment opportunities that fully absbdocountry’s labour force.

b. Maintain stable and favourable macroeconomic pedicthat facilitate the
creation of decent employment opportunities.

c. Improve labour productivity and competitiveness.



1.6 Principles

a. All citizens who are able to work have indiscrintmaights for employment
opportunities.

b. Compliance to labour standards is the basis foemtemork.

c. Social dialogue and work place cooperation arerunstntal for labour
productivity and competitiveness.

d. Labour market information is fundamental for effeet human resource
development and employment.



CHAPTER TWO

POLICY PRIORITIESAND STRATEGIES

. i
T . %

The priorities of the Ethiopian Employment Policg ghe following:-

a. Ensuring the harmonization of macro and sectoréitips and strategies for
matching the supply of and the demand for labdereby promoting decent
employment opportunities;

b. Crating favorable conditions for the promotion afoyment opportunities
by improving the functioning of labour market infieation and employment
services;

c. Creating enabling environment that facilitatesttia@sition from the informal
to the formal economy in order to unleash the @aveaand promotion of
decent and sustainable employment opportunities;

d. Enhancing productivity and competitiveness by namng industrial peace;
and

e. Focusing on cross-cutting issues for employment creation.

2.1 Ensuring the harmonization of macro and sectoral policies and strategies for
matching the supply of and the demand for labour, thereby promoting decent
employment opportunities

Various policies and strategies of the country.(@agriculture, industry, small and

micro enterprises, investment, trade and finandeica&ion and training, health,

population, urban development, social protectiaeaster and risk management,
etc) have in fact contributed directly or indirgctb human resource development
and job creation.

However, it is necessary that efforts that aimuahén resource development and
employment creation across such diverse sectodstod®e supported and guided



by a harmonized policy framework and operationadlgiines that clearly delineate
responsibilities and accountability among sectas@early outline agreed set of
actions.

2.1.1 Goal

Promote human resource development and decent ymghd opportunities by
ensuring the coordination and harmonization ofameti policies and strategies.

2.1.2 Strategies

a. Developing and implementing a national human resoutevelopment and
employment plan in order to supply the necessdrguaforce that meets the
demands of the economy and the state of the dmodagy and skill;

b. Establishing a national coordination mechanism risue2 that employment
issues are properly mainstreamed in all developrpéarts in an integrated
manner;

c. Providing capacity building supports for relevamtdies to make sure that
employment is appropriately mainstreamed acrosseatbrs;

d. Providing the necessary advisory and counselingicgss to students, job
seekers, and workers about the essence and cafturerk and on the need to
take initiatives and change attitudes to create jlrior self-employment.

e. Assessing and identifying gaps and challenges plamenting employment
creation activities enshrined in different policeesd strategies; and

f. As deemed necessary, assessing and learning fipetit practices of other
countries in human resource development and progetinployment.

2.2 Crating favorable conditions for the promotion of employment opportunities
by improving the functioning of labour market information and employment
services

The institutions established to manage labour ntaike Ethiopia are not
welldeveloped. As a result, there remains a ldig¢@one to ensure the basic rights
of workers, to improve occupational safety and theahnd thereby to enhance



labour and industrial productivity. The contempgramployment and labour
related rules and regulations are not enforcealtlea informal sector.

Most issues of the labour conditions are not kn@among workers in the private
sector. Minimum wage is not implemented in the gevsector, except in public
enterprises. Employment services provided both g public and private
employment agencies are subtle and deficient obésec services expected.

This makes it relevant to work together with thdevant stakeholders and
coordinate efforts to establish a labour markedrimiation system and to improve
employment services with the purpose of creatingdacive environment towards
promoting employment opportunities.

2.2.1Goal

Create a balance between labour supply and dermangh establishing modern,
efficient, and effective labour market informatiosystem and promoting
employment services.

2.2.2 Strategies

a. Enhancing the capacity of labour market institugida improve their role in
terms of providing labour market related informaticand promoting
employment opportunities;

b. Promoting employment opportunities by establistangessible national labour
market information exchange network;

c. Disseminating information to users on concurrentl arliable indicators
oflabour market dynamics, by using alternative na@esms;

d. Improving the accessibility of public and privagenployment services in a
coordinated and integrated manner;

e. Taking labour market adjustment measures to imptbeeemployability of
those job-seekers who are unable to compete inaiheur market due to
various reasons;

f. Undertaking action-oriented and problem solvinggagshes and studies in
relation to employment and manpower; and



g. Establishing a system that enables to determinemmam wages taking into
account the country’s stage of development, cormpetiess and capacity to

pay.

2.3 Creating enabling environment that facilitates the transition from the
informal to the formal economy in order to unleash the creation and
promotion of decent and sustainable employment opportunities

Though the informal sector provides employment ofymities to the majority of
the labour force, the workers often do not havaldsthed and well identified
work place, lack occupational safety, and most loént are working-poor.
Moreover, the workers in this sector exceptionallyrk for long hours, are less
productive, paid less, and lack access to trainmfgrmation, credit, market, and
technology services.

Generally, the informal economic sector lacks distlabd employment rules and
regulations, is not officially registered and reczgd, and lacks proving the
necessary legal protection to its employees. Howat/éransformed to a formal
sector and provided with the necessary supportinfieenal economic sector can
be a source for decent job creation and povertyatezh.

It is, therefore, necessary that the informal Secéuceives the necessary legal,
administrative and technical supports for transfognit to the formal economy.

2.3.1Goal

Contribute to the promotion of decent employmerd anstainable development
by creating an enabling environment that facilgathe transition from the
informal to the formal economy.

2.3.2 Strategies

a.Making assessments to understand the situatioheofnformal economy with
the aim of transforming it to the formal economy;

b.Establishing a system that helps transforming tifermal economy to the
formal economy and, thereby creating and promotlegent and sustainable
employment opportunities;



c. Ensuring the development of indicators that halknthe transformation stages
of the informal economy to the formal economy;

d. Ensuring that fundamental principles and rightsvatk are extended to those
employed in the informal sector and the workers ehawocial protection
coverage,

e. Providing the necessary supports to workers inrtftgmal economy to enhance
their productivity and competitiveness in the psweof transforming the
informal economy to the formal economy; and

f. Providing the necessary support to operators inif@mal economy to be
organized so as to protect their rights and intsres

2.4 Enhancing productivity and competitiveness by maintaining industrial peace

As Ethiopia’s economy transforms from agricultutal industrial economy, the
industrial sector is expected to accommodate & largnber of the labour force.
The conducive investment policy of the country, gled with globalization, has
attracted a growing number of foreign investorsdifierent economic sectors.
However, the industrial development can be halteléss it is accompanied with
harmonious industrial relations.

Industrial relations and associated issues are ctxgheto expand and get
complicated as the country experiences economitsfisemation. Therefore, it

becomes necessary to enhance enterprises protdyctbampetitiveness, and

sustainability by preventing potential labour carti and disputes that may arise
at work place. It is necessary to understand tte ob industrial peace in the

process of economic transformation and, thereftwegstablish the appropriate
mechanism to promote it.

2.4.1Goal
Contribute to industrial development by maintainindustrial peace.
2.4.2 Strategies

a. Building and strengthening the capacity of publie@utive bodies, social
partners and other stakeholders towards maintainohgstrial peace;
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b. Establishing and strengthening information excharsgel advisory and
regulatory services at all levels to ensure thdiegpon of labour standards in
different economic sectors;

c. Reducing labour disputes and enhancing productbytypromoting the culture
of bipartite and tripartite dialogues and cooperaat work place;

d. Establishing alternative labour dispute resolutieechanisms at all levels; and

e. Undertaking continuous assessments to enhance t@edgthen industrial
peace.

2.5 Focusing on cross-cutting issues for employment creation

2.5.1 Mainstreaming gender issues in employment

The participation of women in education and emplegtris currently on the rise
in Ethiopia. Yet, compared to their male counteiqahe participation of women
in formal sector employment and professional octtapa is limited.

As open unemployment and underemployment is masiblegi on women when
compared to men and as most of the employed woneeergaged in the informal
sector, it makes it keen for the employment policypay special attention to
address the different labour market challengesdfbgenvomen.

In view of this, it becomes necessary to take wosatific and gendered policy
measures targeted at enhancing labour market ipatian of women (especially
their participation for employment in the formabeaomy).

2.5.1.1 Goal

Enhance the participation of women in employmentnbginstreaming gender
related issues in employment.

2.5.1.2 Strategies

a. Strengthening women targeted vocational and skdining programs to
ensurethe competency of women in the labour market;

b. Providing appropriate legal protection for womenaiagt gender related
discrimination in labour market and employment, ahdorkplace;
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c. Strengthening supports that enhance the benefitwoofien in projects and
programs aimed at job creation;

d. Providing support to improve the accessibility obmen to benefit from
programs aimed at enhancing business skills;

e. Improving the productivity and income of women hbyhancing the supply
oftechnologies that reduce the burden on women ttomestic chores; and

f. Providing the necessary support to establish dag-canters in or around
working premises where working mothers can safefywé their infants during
working hours.

2.5.2 Reducing theimpact HIV/AIDS inflicts on the labour force

Though the HIV/AIDS infection rate in Ethiopia igdining recently, it remains a
threat against the effort of poverty reductiontasffects mainly the labour force of
the population. Its impact is especially consideramong women.

Therefore, it is necessary for the government,aitaboration with development
partners and non-governmental organizations to tageessary measures to
prevent infections and to provide care and suppand eliminate stigma and
discrimination against those leaving with HIV/AIDS.

2.5.2.1 Goal

Enhance production and productivity by promotingeventive measures and
providing care and sports for those leaving witNVAIDS.

2.5.2.2 Strategies

a. ldentifying and implementing mechanisms that prévdiV/AIDS infection
among the labour force;

b. Extending legal protection against stigma and digoation to
HIV/AIDSvictims in labour markets and employmentdaat work place;

c. Enhancing the supply of HIV/AIDS medication, an@moting the importance
of balanced diet to reduce the damage the disafis¢s; and
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d. Providing the necessary support at workplace tontam the integrity and
enhance the skills and productivity of HIV/AIDS trros.

2.5.3 Promoting employment opportunities for the youth

Youth, especially the urban youth, comprise thgdat share of unemployed and
underemployed labour force.

Therefore, in view of the potential contributioratithe youth might unleash to
development, it is necessary to promote and sthengémployment opportunities
for the youth.

2.5.3.1 Goal

Enhance the contribution of youth to national depeient by promoting their
employment opportunities.

2.5.3.2 Strategies

a. Revising and improving academic and training prograowards improving
thecompetitiveness and employability of the youth;

b. Identifying and implementing programs that creatgyment opportunities
tothe youth;

c. Creating awareness among youth to inculcate irdmtpositive attitudes about
jobs irrespective of types and grades;

d. Promoting youth entrepreneurship related issues; an

e. Facilitating the creation of alterative and compdenary employment
opportunities to reduce youth underemployment.

2.5.4 Facilitating employment opportunities for people with disabilities

Compared to their counterparts, the participatibrpeople with disabilities in
labour markets and other income generating a@svis limited.

Therefore, it is necessary to adopt and practide dvelopment and supportive
strategies that ensure equal participation of peapith disabilities in labour
market and in income generating activities.
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2.5.4.1 Goal

Enhance equal participation of people with disébgi in labour market and
employment opportunities.

2.5.4.2 Strategies

a. Enhancing inclusive education, training and skikvelopment programs
responsive to the special needs of people withhdises;

b. Facilitating the provision of special and releviaitour market information and
employment services tuned to the specific neegeople with disabilities;

c. Extending legal protection to eliminate any disenation in labour market and
employment and at work place against people witalllities due to their
disabilities;

d. Providing the necessary supports to enable peopihedisability to engage in
self employment;

e. Providing the necessary supports to strengthenciasems of people with
disabilities in view of promoting their employmesgportunities; and

f. Raising awareness among employers in the privat®rseo as to encourage
them pay due attention to employment related isstipsople with disabilities.

2.5.5 Preventing child labour

A considerable number of children are subject tddclabour abuse through
engagement in family farm, informal sector, andmebmes, in formal sector
economic activities. Yet, they earn low income. Pfaoily background, lack of
awareness, and absence of custodian are some oinffeatant factors that
contribute to child labour.

This makes it important to protect children agaictstd labour by providing the
necessary protection.

2.5.5.1 Goal

Contribute to the overall development of childrgnppotecting them against child
labour.
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2.5.5.2 Strategies
a. Providing legal protection to children to eliminatald labour ;

b.Improving and strengthening education to childrenavoid school attrition
andchild labour participation;

c. Improving overall economic growth for it to trickte better family income and
to curb and avoid child labour;

d. Identifying and implementing programs that enabl®rgizing and tackling
theroot causes of child labour; and

e. Taking measures that reinstate children engagediia labour.

2.5.6 Making labour migration fair and effective

2.5.6.1 Domestic labour migration

Domestic labour migration can often be consideredesult of economic
transformation and can be deemed appropriate avitaible.

However, the majority of rural-urban migration irthibpia can be attributed
mainly to the problem of land scarcity and degriatat poverty, search for
employment opportunities, etc. As such migrantsiggarticipate in the informal
economic sector; the migration exacerbates thelgmlof urban unemployment
and creates pressure on the basic services awaitabtban areas.

Therefore, it is necessary that domestic migratrmm rural to urban areas is
provided with institutional supports to make itqod@&d and coordinated in such a
way that it contributes to development and povestiuction.

2.5.6.1.1 Goal

Establish a system for domestic labour migratiomaggment with the purpose of
impacting effective employment opportunities acraégconomic sectors.

2.5.6.1.2 Strategies

a. Devising mechanisms that help for efficient ancketive labour migration in
response to the needs unleashed by the opportundie economic
transformation;
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b. Providing supports and inputs that enhance théakil productivity of young
farmers in rural areas;

c. Promoting and strengthening appropriate employmepportunities in
pastoraland agro-pastoral areas;

d. Promoting and enhancing technical and skill relasegports to women
farmers to reduce their work loads and improvertpmductivity and income
generation capacity; and

e. Promoting and strengthening non-farm employment iacdme generating
activities.

2.5.6.2 International labour migration

International labour migration has become an evereasing incidence. However,
despite the benefits it might render to labour ettpg and labour receiving
countries, lack of legal protection and policiesncéead to undesirable
consequences on the migrants, including labourogxapion.

The growing outmigration of labour from Ethiopia kea it necessary to extend
legal protection to the migrants in the best irder# the country and the migrants.
Ensuring the safety of migrant workers of Ethiopiatizenship in different
countries and protecting their rights requires dowated service provision in the
sector.

2.5.6.2.1 Goal

Protecting the rights and safety of internatioahlolur migrants from Ethiopia in
order to make them competitive and ensure theiefiisrfrom their employment
engagements.

2.5.6.2.2 Strategies

a. Establishing and implementing a system to well gubtthe rights of
international labour migrants from Ethiopia anctsure their benefits;

b. Establishing bilateral and multilateral agreememigh labour receiving
countries and other relevant bodies to ensureadiad effective employment
opportunities for international labour migrantsnré&thiopia;
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c. Assisting international labour migrants from Etheéophave the necessary
knowledge, skill and attitude to competitively pagate in international labour
markets;

d. Establishing mechanisms that enable skilled manpofrem Ethiopia to
participate in international labour markets withaaffecting the domestic
demand for manpower; and

e. Devising and implementing mechanisms that contral aurb illegal labour
migration.

2.5.6.3 Employment of foreign nationalsin Ethiopia

Measures being taken in the education and trairsegtors have important
implication in terms of producing manpower necegtarmeet the needs of the
country. Employing foreign nationals can be deemedcessary under
circumstances where and when the domestic labotketntaces a gap in terms of
supplying manpower with the required skills.

Therefore, it is necessary to ensure that the cpumnefits from knowledge,
technology and skill transfer by employing foremgationals to fill such gaps.

2.5.6.3.1 Goal

Employ foreign nationals who are capable and coemteto contribute to the
transfer of knowledge, skill and technology to toentry.

2.5.6.3.2 Strategies

a. Making periodic labour market assessment and ifyemgi sectors and
occupations that require the knowledge and skitboign nationals;

b. Devising mechanisms to ensure whether the coudigyw@ately benefits from
foreign nationals employed in Ethiopia;

c. Providing legal protection to eliminate any form employment and
occupational discrimination between foreign natlsnand Ethiopians
employed in the country;

d. Ensuring that the rights and safety of foreignarais employed in Ethiopia
are protected as per the Ethiopian Labour Law.
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2.5.7 Balancing population growth and labour force demand

Though population size has its own impact on theetbgment of a country,
population (and labour force) growth beyond theogitsve capacity of an
economy can lead to unemployment problem. Thergfmkancing the population
growth of the country with labour demand immendedyps efforts of decent job
creation, poverty reduction, and economic develagme

This makes it necessary to promote family plannargl related services, In
compliance to the national population policy of tdoeintry.

2.5.7.1 Goal

Stabilize labour market by contributing to a bakshgrowth between population
growth and labour demand.

2.5.7.2 Strategies
a. Implementing family planning services continuoushd in a vibrant manner;
b. Ensuring that family planning is part of the edimaprograms at all levels;

c. Increasing women’s age at which they give thestfhirth, assisted through
implementing and as appropriate revising marriages]

d. Enhancing women’s decision making capacity andi@pation on issues
related to marriage and birth;

e. Taking measures to improve contraception servicesbeétter control
pregnancy;and

f. Facilitating for education and training opportuestito capacitate women
labour force joining the world of work to engage pnoductive economic
activities.

2.5.8 Improving environmental protection and natural resource management

Climate change and natural resource degradatiampled with population growth,
inflict negative consequences on the level andaguability of agricultural income
and on employment opportunities in the agriculaeetor.



It is therefore, important that appropriate measuage taken to protect and
effectively use natural resources towards a greenanmy, to contribute to global
efforts promoting environmental protection, an@toployment creation.

2.5.8.1 Goal

Promote employment opportunities through improvedirenmental protection
and natural resource management.

2.5.8.2 Strategies

a. Strengthening environmental protection and natueslource management
programs against the negative consequences oftelisleange and natural
resource degradation on rural and urban employment;

b. Providing support to those vulnerable to climatarde and related disasters
and agricultural workers to engage in alternath@me generating activities;
and

c. Promoting the inculcation of green economy inties# across all
economicsectors.

CHAPTER THREE

POLICY IMPLEMENTATION

3.1 Implementation modality

As employment policy is wide and multi-sectoral ita nature, it requires an
integrated implementation modality involving goverent and other stakeholders.
Accordingly, a National Employment Council (NEC) lwibe established

comprising the representatives of relevant pubdictas at federal and regional
level, Workers’ and Employers’ Associations, repreatives from the informal

sector and others as appropriate.

The National Employment Council will ensure thatpdoyment related issues are
mainstreamed and properly addressed at the lexadl ofacro and sectoral policies
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in a coordinated and integrated manner. The NECalsb serve as an advisory
body to the government on issues related to empoym

Employment Council bodies with similar compositiornthe National Employment
Council will be established at regional and woredsels to ensure the
implementation of the provisions of the Employmeoticy and the creation of
decent employment opportunities.

The National Employment Council will establish a clisical Committee
representing different stakeholders. The Techr@@mhmittee, in accordance with
the guidance of NEC, will develop modalities, pegs and plans that help
effective implementation, monitoring and evaluatadrihe employment policy and
strategies. Technical Committees can be establiaheélgional level to serve the
same purpose.

3.2 Therole of stakeholders

3.2.1 Government

The Ethiopian government is committed to work inlatmoration with other
stakeholders towards creating and promoting demrpioyment opportunities.

This requires effectively coordinating the rolesd aactivities of the different
stakeholders in the interest of avoiding duplicated efforts, effective utilization
of available resources, and improving employmernicpomplementation and its
impacts.

Since the employment policy is multifaceted andisagyes to address diverse
Issues, it is necessary to draw the attention aed# she participation of all the
relevant public sector stakeholders. Doing so midlke successful implementation
of the employment policy possible.

Achieving this in reality requires implementatiori the policy provisions in
respective sectoral policies and programs towaetsmt employment creation.
This requires, among others, identifying appropriavestments and other options
for creating and promoting decent employment opputies.

3.2.2 Social partners

|



The Government of Ethiopia promotes tripartism ae @lement for maintaining
industrial peace, which immensely contributes toodpctivity growth,
competitiveness, and investment expansion. In t@spect social partners i.e.,
employers and workers can play a considerableimadettling conflicts and labour
disputes that might arise between them throughutati®n, social dialogue and
workplace cooperation which in effect can contrébiwd industrial peace and
decent employment.

Therefore, it is expected that employers, workangl their respective associations
become strong partners of the government and bomdritheir share to economic
development, productivity growth, employment creatiand income generating
activities. In view of this, social partners aregpegted to proactively participate
towards successfully implementing the employmenicp@and in the monitoring
and evaluation of activities to get feedbacks atifieit.

3.3 Monitoring and evaluation

A monitoring and evaluation system will be estdi®id to be able to periodically
follow-up and evaluate the policy implementationgass, gather relevant data and
exchange information, and get feedbacks from staklehs to be used as inputs.

The monitoring and evaluation system will be ingggd with and synchronized to
the overall development monitoring and evaluatigateam of the country. The
monitoring and evaluations systems in place aaldgent sectors and subsectors
will be used as sources of information for the iempénting bodies of the
employment policy and strategy.

In the policy impact evaluation process, baselinrmation will be used to

compare the ex-post impacts of the employment ypolibie evaluation exercise
will use appropriate indicators that enable asegstie employment creation and
poverty reduction impacts of the policy.

Results of the monitoring and evaluation exerciské lve published as reports,
evidences, and recommendations that may lead toypa@vision and programes
adjustment will be submitted to the governmentafgpropriate action.

The Ministry of Labour and Social Affairs is maneltwith the responsibility of
following the proper implementation of the employrmeolicy and strategy,
assessing the effectiveness of measures takemptovemthe implementation of the
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policy, and providing information to relevant sthkéders. To this end, the policy
implementation process will be evaluated periodijcaly engaging all relevant
stakeholders.

Glossary

Labour force Population aged 15 — 64 years and actively seekimgloyment
opportunities.

Employment

Participation of a labour force in self-initiatedomomic activity or
hired by others for a defined or undefined peribdroe.
Sif-employment Employment in own economic activities with no waogg/ment.

Full employment
Full engagement of an active labour force in préigrececonomic

activities.

Unemployed

comprise all persons above a specified age who gltinie referenc
period were: without work, that is, were not ingamployment ¢
self employment during the reference period; culyesvailable fo
work, that is, were available for paid employmentr
selfemployment during the reference period; andiegework, tha
is, had taken specific steps in a specified repenbd to seek pa
employment or self-employment.

Underemployed L . . . .
A situation in which a worker is employed, but motthe desire

capady, whether in terms of compensation, hours, oell@f skill
and experience.

Informal economy
Refers to all economic activities by workers andregnic units the

are — in law or in practice rot covered or insufficiently covered
formal arrangements; and does not cover llicitivétiees, in
particular the provision of services or the produtt sale
possession or use of goods forbidden by law, inctudhe illicit
production and trafficking of drugs, the illicit mafacturing of an
trafficking in firearms, trafficking in persons, @gumoney launderin
as defined in the relevant international treaties



Labour market
institutions

Organizations and institutions responsible for adstering and
regulating employmeeliated issues, collecting labour market

information, and performing related activities.

Employment service Service provided by public and private instituti@mmslabour market

Child labour

Decent work

Labour standards

Social dialogue

Migrant worker

and employment related issues.

Employment of children below the minimum age proukd by the
Ethiopia Labour Law and by the Minimum age Convemif the
ILO.

It is the aspirations of people in their working livesdat involve:
opportunities for work that is productive and detw a fair incom
security in the workplace and social protection families, bette
prospects for personal development and social ration, freedor
for people to express their concerns, organize participate in th
decisions that affect their lives and equality giportunity an
treatment for all women and men

A recognized and enforceable legal frameworkromote industri:
peace and human resource development and management

It is defined to include all types of negotiatiocpnsultation ¢
simply exchange of information between, or amoegresentative
of governments, employers and wer& on issues of comm
interest relating to economic and social policy.

A person moving from one State to another, or withis/her own
country of residence, for the purpose of employment

Regular migration Migration that occurs through recognized, legalncieds.



